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ABSTRACT 

This handbook is for persons, especially teachers, 
who collect, evaluate, and apply vocational assessment information 
for handicapped students in the Department of Defense Dependents 
Schools (DoDDS). The approach used is a developmental 
curriculum-based assessment process which responds to the 
career/vocational programming sequence through the junior high/middle 
school and high school years. Chapter 1 presents the rationale for 
vocational education programs, describes the DoDDS approach, and 
identifies what benefits/outcomes can be expected. Chapter 2 
describes the model for the program encompassing three levels: (1) 
initial assessment of readiness and awareness beginning in junior 
high/middle school prevocational courses and activities; (2) 
assessment of work-related behaviors and skills in high school 
vocational education course work; and (3) assessment of work-relat'^d 
behaviors and skills in work experience settings. Chapter 3 gives a 
detailed breakdown of implementation steps with specific instructions 
for those personnel participating. Appendices include assessment 
rating forms and listings of references and resources for those who 
wish to further investigate the basis for the proposed activities. 
(VW) 
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FOREWORD 



The Curriculua«Ba3ed Vocational Aaseaament Handbook haa been developed 
by the DoDDS-Cermany Regional Office and school-level personnel from 
career, vocational, and special education backgrounds in coordination 
with nationally proainent consultants, 

Thi3 modified version is the result of a successful field test of the 
original procedures piloted in School Year 1985-86* 

The handbook is intended to be used by teachers to contribute to the 
assesscient profile of special needs students as they participate in 
career or vocational courses and activities throughout the secondary 
school years. The asacssment criteria are primarily taken from DoDDS 
instructional objectives and may be modified or enhanced, depending upon ' 
the specific program. 

The results of curriculum-based assessment cake a strong contribution to 
the overall vocational assessment required for secondary level students 
with handicaps. Teachers offering career and vocational education pro- 
grams should participate when handicapped students are enrolled in their 
courses. 

All such students, their parents, and teachers should be provided with 
profiles of oroQre:^3 emanating frcm curriculum- based assessment 
procedures. 




H. 3LACK3TEAD 
Director 



n : 



DoDDS, -A, -M, 



-?A 



:: >: - . ^dv, -ze 



ERIC 



4 



BEST COPY AVMlUBLt 



TABLE OF CONTENTS Page 

Title Page 1 

Foreword ii 

Table of Contents Hi 

Acknowledgeme.^ts v 

Chapter One. Introduction To Curriculum-Baaed Vocational 

Assesament ..... 1 

I. Rationale 1 

II. Approach 2 

III. Beneflts/OutcoDiea 4 

IV. Definition of Verms 5 

Chapter Two. Model Descrlptloa 8 



I. Level I: Assessment of Readiness and Awareness . . . 8 
II. Level II: Assesament of Work Related Behaviors .... 8 
and Skills 

III. Level III: Assessment of Work Related Behaviors 

and Skills 12 

Chapter Three. Implementation Procedures 14 

I. Responsibilities 14 

II. Implementation Activities 14 

III. Directions for Implementation 14 

A. Student Entry Procedures 14 

B. Student Transition Procedures 16 

C. Student Exiting Procedures 17 

D. Career/ Vocational Assesament Environments 18 

E. Vocational Assessment Rating Forms 19 

F. Data Collection Process 21 

1. Observation 21 

2. Recording Information 22 

3* How to Complete Assessment Rating Forms .... 23 

G. Coordinating Vocational Assessment Rating 

Forms 24 

H. Applying Assessment Data 24 

I. Contributions that Career/Vocational Education 

Teachers Can Make In Developing/Modifying an 
Individualized Education Plan 25 

Reference List 27 

Resource Listing 28 



111 



ERLC 



5 



TABLE OP CORYEHTS Page 

APPENDICES 

I. Vocational Assesament Rating Forma I-I-'I-SI 

1. Autoootlve Teobnology/Necbanlcs 1-1 

2. Autosotlve Technolgy/ Small Engine Repair. . . 1-2 
3* Bualnesa Enterprise 1-3 

4. Businesa Lab 1-4 

5. Computing, Educational 1-5 

6. Cooperative Work Experience 1-6 

7* Cosmetology 1-7 

8. Eleotrlcty 1-8 

9* Electronics 1-9 

10. Grai^lo Arts 1-10 

11. Home Eoonomlcs-Chlld Care 1-11 

12. Home Eoonomlcs-Clo thing/Text lies 1-12 

13* Home Eoonomlcs-Foods/Nutrltlon 1-13 

14. Industrial Technology-Drafting 1-14 

15. Industrial Technology«Metals 1-15 

16. Industrial Technology-* Woods 1-16 

17. JROTC 1-17 

18. Modeling 1-18 

19* Photography 1-19 

20. Typing 1-20 

21. Blank Vocational Assesament Rating Form • . . 1-21 

II. Work Related Behavior Guide Sheat ........ II-1-II-2 

III. Sample Handout Sheets for Vocational Instructors III-1-III-3 

1. Sources of Assessment Information III-1 

2. How to Complete Assessment Rating Forms . • . III-2 
3* Sample Instructional Modifications III-3 

IV. Sample Completed Vocational Assesament Rating Form 

and an Individualized Education Plan IV-1-IV-2 

1. Completed Vocational Assessment Rating Form IV-1 

2. Completed Individualized Education Plan . . . iV-2 

V. Annual Support Roles of the Educational 

Prescript lonlst V-1 



Iv 

6 



iCKHOHLEDGEMEHTS 



Special acknowledgement Is aade to several Individuals in the Department 
of Defense Dependents Schools (DoDDS) Germany Region for their work and 
coaaitnient to the Vocational Assessmeut Project. The time and energy 
they have put forth within the DoDDS systea has made this project a 
realicy. The Vocational Assessment Project was c(»Qceptualized and its 
activities were directed by Dr. Mahlon E. Porter » Chief, Supplejientary 
Education Branch, DoDDS-Germany Region. Consultation and special support 
assistance were provided to the project by Mr. Mark Caret ens, Career/ 
Vocational Education Coordinator, DoDDS-Germany Region, and Ms. Judith L. 
Kern, Special Education Coordinator, DoDDS-Germany Region. Their assis^ 
tance and support In the planning and ^/reparation of this handbook were 
of critical importance. 



Upon utilisation of the Vocational Assessment Project, a Task Force was 
organized within the DoDDS-*Germany Region to provide input, support, and 
assistance with implementation of project activities. Members of the 
Task Force proved to be an invaluable resource in the planning and prep^ 
aration of this handbook and project Inservice training activities. 
Appreciation is given to the following persons on the Vocational Assessment 
Task Force: 



Mr. Dp* Baser ich 
Principal 

Ms. Elvira S. Germino 
Educational Prescriptionist 



Ms. Gerry Goodwin 
Educational Prescriptionist 

Ms. Vicki Hanicak 
Educational Prescriptionist 

Ms. Fran Halupka 
Educational Prescriptionist 

Ms. Sharon T. Hewitt 
Educational Prescriptionist 

Ms. Margaret Hughes 
Educational Prescriptionist 

Ms. Minnie F. Jefferson 
Teacher, Mildly Handicapped 



Ms. Barbara Klrschner 
Teacher, Mildly Handicapped 

Mr. Gary Kleeman 
Cooperative Work Experience 
Coordinator 

Ms. Kathy Lewis 

Teacher, Severely Handicapped 

Ms. Pat McKay 

Educational Prescriptionist 

Ms. Phyllis Massie 
Educational Prescriptionist 

Ms. Nancy J. Newburg 
Special Education Specialist 

Ms. Marlaine Newman 

Vocational Assessment Consultant 

Mr. Larry Sessions 

Special Education Specialist 



Ms. Monica Wolfe-Jaramillo 
Educational Prescriptionist 



V 



7 



The authors of this handbook would also like to recognize the valuable 
input of Junior high/middle school and high school Learning Impaired 
teachers and Cooperative Work Experience teachers who par*ticipated in 
project inservice activities. Their review of the project model and 
data collection instruments provided essential input assisting the oom^ 
pletion of this handboc^. 

Also» special recognition is due those persons who contributed to the 
publication of this handbook: Ms. Rosalie Boone for editing; Ms. Gayle 
Tasukada and Mrs. Nancy Logan for typing; Ms. Lori Taniguchi graphics; 
Nr. Terry Kelly for assistance in development of the assessment rating 
forms; and Ms. Carol Mauch, DoDDS-Germany Regional Art Coordinator, for 
the cover art work. 



8 



vi 




CHAPTER ONE 

IHTRODOCTION TO CDRRICaLDM^BASKD VOCATIONAL ASSESSMEHT 



This handbook Is for persons participating in the prooess of collecting , 
evaluating! and applying vocational assessment information for handi- 
capped students. The purpose of this handbook is to provide background 
Information and specific directions for implementing vocational assessment 
activities. The approach presented In this handbook is a developmental 
curriculum-based assessment process which responds to the career/voca- 
tional programring sequence through the Junior high/middle school and 
high school years. This handbook will present: (1) a brief rationale 
for vocational assessment activities » (2) a description of curriculum- 
based vocational assessment» (3) how this approach Interfaces with DoDDS 
career/vocational program currlculua sequenceSt (4) the benefits and 
outcomes of this approach for educators and students, and (5) a detailed 
breakdown of lmple&«L station steps with specific instructions for those 
personnel participating. The appendices of the handbook include assess- 
ment rating forms and listings of references and resources for those who 
wish to further investigate the basis for the proposed activities. 



I. RATIONALE 

A* Why Are Vocational Assessment Activities Necessary for Handicapped 
Students? 

Public Law 9^-1^2, '^Education for All Handicapped Children Act of 
19751" requires that schools focus upon the identification and 
provision of appropriate » least restrictive services for students 
with handicapping conditions. Department of Defense Instruction 
(DoDI) 1342. 12| subject: Education of Handicapped Children in the 
DoD Dependents Schools, dated December ITi 1981, establishes poli- 
cies and procedures for identifying and providing free appropriate 
public education to handicapped children receiving Instruction within 
Department of Defense Dependents Schools (DoDDS). This instruction 
defines Special Education as, '^Specially designed instruction, at 
no co3t to the child or parent, to meet the unique educational needs 
of a handicapped child, including education provided in a school, at 
home, in a hospital or in an institution, physical education programs, 
and vocational education programs,** (see paragraph 17, page 7; DoDI 
1342.12). The Instruction further defines Vocational Education as, 
**Organized educational programs directly related to the preparation 
for paid or unpaid employment or for additional training in a career 
requiring other than a baccalaureate or advanced degree** (see para- 
graph 17. c, page 7; DoDI 1342.12). 

The vehicle for determining appropriate career/vocational services 
for handicapped students is the individualized education program 
(lEP). The Case Study Committee (CSC) responsible for developing 
the lEP relies upon an efficient and valid career/vocational assess- 
ment process for data and infonnation to make decisions. Further, 
DoD Instruction 1342.12 calls for vocational assessment/evaluation 
activities which are necessary and appropriate to develop a statement 
of present level of performance for the child. 



B. What PuTPoaes Does Tooatlonal Aaaeaanent Serve? 



Progranlng deolalona are baaed upon preaeat performance lnforma-> 
tlon; tbu3t It la oritloal that vocatlooal asseaaBent data oollec- 
tlon be Initiated In the early aecondary aobool yeara (Junior high/ 
middle aohool). Vocational aaaeaament data will further aaalst 
prevocatlonal and vocational inatructora to develop program options , 
altemativea and apecific acconmodationa neceaaary for the aucceasful 
participation of handicapped studenta within vocational curricula. 
The data will alao aaalat special education personnel to more appro- 
priately serve as a resource to vocational instructors and, thereforei 
Increase the probability of successful participation of handicapped 
students In vocational programs. 

II. APPROACH 

A. What Kind of Vocational Assessment Is Appropriate for Handicapped 
Students? 

1 . The Problem; 

Traditionally, vocational assesaoient/evaluatlon services 
have consisted of a strict evaluation and predictive proce** 
dure conducted by psychologists and rehabilitation personnel. 
The purpose of vocational evaluation activities haa been to 
determine vocational capability and predict employment llmlta^ 
tiona and potential aucceaa for diaabled individuals In partio** 
ular work altuationa. Often traditional evaluation procesaes 
In vocational rehabilitaticm have been oriented towards the 
needa of adult clients who have paat experience in the world 
of worlc. During the paat several years, researchers and pro- 
gram developers studied the Implications of traditional voca- 
tional evaluation for use with younger handicapped students In 
educational settings (Stodden, Casale, and Schwartz, 1977; 
Stodden, lanacone, and Lazar, 1979; Stodden and Lazar, 1979)* 
Research from this period indicated that traditional concepts, 
instrumentation, and vocational assessment strategies did not 
readily lend themselves to the needs of more developmentally 
focused assessment needed in educational settings. 

2. The Response; 

More recent studies have focused on the development of 
curriculum-based vocational assessment models. These 
models have been generated within a career development 
context and focus upon collecting information necessary 
for making appropriate programming decisions for handi- 
capped students (Stodden and Petzy^ 1980a, 1980b; Richter- 
Steln and Stodden, 1981; Stodden and lanacone, 1981). The 
development of these new vocational assessment models has 
brought to the forefront a number of program considerations. 
The following considerations served as reference points in 
the development of the DoDDS program model for vocational 
assessment . 
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a. Vocational aaMaaaent activities should be Integral 1 
the delivery of career/vocational aenrloes for handi- 
capped students. 

b. Vocational assessment infomation should contribute to 
ongoing career/vocational programming decisions and 
asaist in the detenftination of least restrictive learning 
environments for handicapped students. 

c. Validity Is an important consideration; therefore, a 
curriculum-based vocational assessment model should 
address the relationship of evaluation to the curriculum 
content and instructional priorities. 

d. Handicapped students often lack the readiness and aware- 
ness (related skills and behaviors) necessary to partic- 
ipate in vocational courses and community Job activities. 
Thus, vocational assessment activities should begin at 
the Junior high/uiddle school level. 

Model programs for vocational as5Tesament should address 
the legal and procedural goidelii^es of current regulations 
affecting service delivery to handicapped students (DoDI 
1342.12). 

f* Vocational assessment activities should provide data that 
will increase the performance level of handicapped students 
on career/ vocational tasks. 

g. The most appropriate persons to collect vocational assess- 
ment information are those instructors teaching career/ 
vocational activities. 

h. Situational factors (specific to work roles) often affect 
the performance of handicapped students on career/vocational 
tasksi thus assessment activities should be situational 

(in vocational classrooms and actual work sites) whenever 
possible. 

How Can Appropriate Vocational Assessment Be Accomplished? 

The approach presented in this handbook is a developmental voca- 
tional assessment process which is related to the career/vocational 
curriculum in the secondary school environment. The DoDDS career/ 
vocational curriculum follows a sequence of career development. 

The Student: 

1. Participates in practical arus and business enterprise 
courses/activities acquiring basic awareness and explor- 
:itory information at the Junior high/middle school level. 

2. Participates in vocational education courses and activities 
acquiring skills and behaviors appropriate for various 
vocational areas. 
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3* Participates In cooperative work experience (CWE) 
settings gaining an opportunity to apply skills 
and behaviors in various school and community work 
sites* 

Proposed vocational assessment activities provide data at each of these 
developmental levels of the career/vocational curriculum. As handicapped 
students participate in curriculum areas, data are collected by instructors/ 
supervisors, and coordinated for use by the CSC in making program decisions. 

This approach to vocational assessment involves the active participation 
of teachers and instructors in data collection. The chairpersons for the 
CSC are involved in the evaluation and application of data for individualized 
program development. The handicapped student's lEP (as developed by the CSC) 
determines what subsequent career/vocational areas will be assessed and who 
will collect assessment data. The specific skills and behaviors assessed 
are those performed on a dally basis by handicapped students in c^^reer/ 
vocational courses and activities. Detailed procedures and rating forms 
for implementing this approach within the DoDDS system are presented in 
the implementation section of this handbook. 

III. BENEFITS/ OUTCOMES 

A. What Factors Influenced the DoDDS Model? 

The DoDDS curriculum-based vocational assessment model can be 
viewed as a data collection, decision-making process for increasing 
the handicapped student's awareness and understanding of him-/herself 
in relation to the world of work. A prime function of the model is 
the collection of developmental information which will contribute 
to career growth decisions during student's formative education 
years. Formulation of the DoDDS model for vocational assessment 
was influenced by: 

1 . Research and development work conducted by the authors 
during the past 10 years. 

2. A number of exemplary program model development consider- 
ations generated from research in vocational assessment. 

3. The developmental curriculum sequence of career/vocational 
programs published by the DoDDS system (to include general, 
program, and instructional objectives within each content 
area) . 

B. What Are the Specific Benefits of the Proposed Vocational 
Assessment Activities? 

The DoDDS curriculum-based vocational assessment process has 
numerous positive outcomes for teachers, other service providers, 
CSC members, parents, and handicapped students. Implementation 
of the proposed activities results in tho following specific 
outcomes and benefits: 

4 



ERIC 



12 



1. All dmtm colleotad are directly releirant to tbe handicapped 
student* 9 oareer/vooatlonal ourrloulun and those persons 
teaching that currloulua* 

2. The collection and evaluation of assessment Infonoatlon 
are of an ongoing developmental nature (rather than a one 
time test) taiclng into account the readiness and aw&reness 
skills and behaviors prerequisite to vocational course work 
and CWE placements. 

3- Vocational Information Is collected by Instructors delivering 
curriculum to handicapped students and the Information la 
evaluated and applied by those persons who must make program 
decisions. 

4. Career/vocational Information Is collected from several 
sources (vocational currlculums) over a period of time, 
thus Increasing the validity and usability of the ass«jss«* 
ment Information In making program decisions. 

5» Maximized use of situational assessment (within prevoca- 
tlonaa/vocatlonal currlculuc9 and CWE sites) Increases the 
extent to which performance^based data can be collected. 

6. Observation and rating of student performance Identifies 
factors which may Influence the handicapped student's 
functioning on an assessment task. Factors » such as learning 
style, physical, or sensory limitation, self«concept , or 
relnforcer system, may Influence the performance of handi- 
capped students In new situations. 

7* Currlculum-*based vocational assessment activities facilitate 
the Integration of academic skill outcomes within the context 
of career/vocational curriculum areas. 

8. An open entry/exit process occurs and students can partici- 
pate based on their Individual needs. 

IV. DEFINITION OF TERMS 



A. Career Development; A process of becoming Increasingly aware 
and understanding one's self In relation to the world of work, 
(Developmental stages Include Increasing awareness, exploration i 
understanding, and participation In the world o^: work.) 

B. Career/ Vocational Curriculum Areas; Exploratory courses and 
activities offered at the Junior hlgV middle school level. 
Vocational courses and related CWE's at the high school levels 
e.g. ; 
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Autcoiotlve Technology 

Bualnesa Enterprise 

Business Education Laboratory 

Conputlngy Educational 

Cooperative Vork Experience 

Coametology/Modeling 

Electricity and Electronics 

Graphic Communications/Photography 

Home Econoaics 

Industrial Technology 

Junior Resenre Officers Training Corps 

C. Career/ Vocational Information: Course and activity content 
learned by students in career/ vocational curriculum areas and 
directly correlated with roles in the world of work. 

Vocational Assesanent; The collection of career/vocational 
information to aacertain vocationally related behaviors and 
skills, interests, and aptitudes. 

E. Curriculum-Based Vocational Assessment; The collection of 
information on student's performance in career/vocational 
course work and related activities. Vocational information 
is collected in career/vocational curriculum areas through 
observation and rating of work related behaviors, generalized 
instructional outcome J, and specific skill outcomes. 

F. Work Related Behaviors: Observable intra- and inter-i^ersonal 
behaviors, contributing to a student* s ability to function 
appropriately in prevocational courses and activities, voca- 
tional courses, and CVE programs. 

G. Generalized Instructional Outcomes: General vocational 
abilities necessary for understanding and applying specific 
skill competencies in prevocational courses and activities, 
vocational courses, and CWE programs. 

H. Specific Skill Outcomes: Specific occupational skills needed 
to successfully perform within prevocational courses and 
activities, vocational courses, and CWE programs. 

I. Vocational Evaluation: The review and interpretation of 
vocational assessment information by CSC members for the 
purpose of making programming decisions. 

J. Application of Vocational A.^sessment Information: The process 
of integrating and interpreting vocational assessment infor- 
mation to prepare an lEF for the handicapped student. 

K. Cooperative Work Experience; Coordinated training in an 
occupation, trade, business, or profession undertaken as 
part of the requirements of a school course in which CWE 
coordinators and Job supervisors rate student performance. 
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L. On-The-Job Training; A short term Job training 
assigniMnt which is sponsored by an eaployer. 

M. Job Plaoeaeit; A senrice provided by school personnel 
for the purpose of helping students gain employment. 
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CHAPTER TWO 



MODEL DESCRIPTION 

The currlculuB-based vooatlonal assessment has three levels (Figure I), 
which encoapass Junior high prevocational courses and CVE programs. 
Level I initial assesanent activities begin in the Junior high/middle 
school and assess student readiness and awareness behaviors and skills, 
as deaonstrated In explorato&/ prevocational courses and activities. 
Level II assessment activities begin as students move to high school. At 
this level, assessment of work related behaviors and skills in voca- 
tional course work takes place. Level III assessment activities occur 
as students perform work related behaviors and skills In school/community 
and CVE programs. Following the collection of data at each of the 
assesanent levels, information is coordinated and prepared for evaluation 
and application In the decision-making process of the CSC. 

I. Level I; Assessment of Readiness and Awareness 

Level I is designed to collect assessment information which describes the 
student's awareness of and Interaction with the world of work. (Figure 
II depicts the flow of assessment iuformation in Level I.) Prevocational 
courses and activities In the Junior high school curriculum provide typical 
settings in which Level I performance outcomes can be assessed. In DoDDS, 
these courses and activities include industrial technology, home economics, 
business education, typing, c(»nputing educational, and various business 
enterprise programs. 

The assessment Information collected covers three areas: work related 
behaviors, generalized instructional outcomes, and specific skill outcomes. 
Handicapped students are rated by their instructors in each of these areas 
for every career/vocational course or activity in which they are enrolled 
during a quarter- At the end of each quarter the teacher/ instructor com- 
pletes a Vocational Assessment Rating Form for each handicapped student 
enrolled in his/her courses. Completed rating forms are sent to the CSC 
chairperson who logs in the completed form and shares the information with 
the CSC members. The assessment data received from each course instructor 
are then discussed and co&sidered In making programming and placement deci- 
sions ^ich contribute to the student^s career/ vocational development. For 
example, vocational information may be utilized in the formulation of IE? 
goals and objectives and in the development of instructional modifications 
designed to facilitate student participation in the vocational curriculum 
offered at the high school level. 

II- Level II; Assessment of Work Related Behaviors and Skills in High 
School Vocational Education Course Work 

Level II (Figure III) assessment activities follow Level I assess- 
ment and are designed to collect in-depth exploratory and vocational 
skill development information. Level II assessment takes place at 
the high school level. Level II assessment should expand and elab- 
orate on the Initial awareness and exploratory information collected 
in the student* s Junior high school program (Level I assessment). 
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FIGURE in 
LEVEL I I 

ASS ESSMENT OF WORK RELATED BEHAVIORS AND SKILLS 
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Level II perfomance outcomes should be asaesaed In the eight or more 
vocational ooursea provided by DoDDSt aa well aa in other career-oriented 
programs end activitiea available in the high school setting. 

In Level II assessment (as in Level 1} vocational instructors complete a 
vocational assessment rating form which covers three performance areas 
(work related behaviors, generalized Instructional outcomes, and specific 
skill outcomes) for each handicapped student in his/her courses. Ratings 
at this level should reflect an emphasis on in-depth exploration and 
skill develofttent and on more specific assessment information triiich can 
be forwarded to and processed by the CSC, where it will contribute to 
more appropriate placement and programming decisions for handicapped 
students. 

III. Level III; Assessment of Work Related Behaviors and Skills in Work 
Experience Settinaa 

The next step in the developmental assessment process is the collection 
of data on student competency in actual work settings. This normally 
occurs for students at the 11th and 12th grade levels. Vocational 
assessment which focuses on a student's performance at an actual Job 
site is frequently referred to as "situational assessment." This type 
of assessment measures a student's performance of vocationally appro-* 
priate skills and behaviors under the actual conditions of the work 
place. Handicapped students may participate In OWE as an extension of 
their participation in vocational courses or concurrently with their 
enrollment in vocational courses. Either school-based or community- 
based OWE placements may serve as settings for Level III assessment 
(Figure IV provides a sample listing of CWE placements). The number 
and type of school and community-based sites available at a given school 
or base location will vary according to the size and type of military 
facility in operation. 

Following placement of handicapped students in CWE sites, the student's 
job 3upervisor, in cooperation with the CWE coordinator, completes the 
Vocational Asp'^^gment Rating Form. As ir Level I and II, ratings are 
completed in the areas of work related behaviors, generalized instruc- 
tional outcomes, and specific skill outcomes. The work supervisor or 
CWE coordinator may also complete additional rating instruments, as 
required. These, too, will be helpful to the program decision-making 
process. Following completion of the rating forms, the forms are 
forwarded to and processed by the CSC. As CWE coordinators continue 
to provide assessment ratings to the CSC, more appropriate placement 
and programming decisions should follow for the handicapped student. 
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FIGURE W 
LEVEL III 



ASSESSMENT OF UORK RELATED BEHAVIORS AND SKILLS 
IN UQRK EXPERIENCE SETTINGS 
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CHAPTER 3 



IMPLEMEHTATIOH PROCEDORES 

!• Responsibilities of Individuals Participating^ In Assessment 
Process 

A currlculu0-*based approach to vocational assessment requires the 
active participation of Individuals from several disciplines within 
the educational setting. Collection, evaluation, and application 
of assessment Information are completed at the school level with 
inservlce and consultation support and assistance from the District 
Superintendents and Regional Office levels. A project management 
flew chart (Figure V) Indicates role and responsibilities of scbool-- 
level personnel. The management flow chart summarizes the critical 
responsibilities of key personnel in the assessment process. 

II. Implementation Activities 

Vocational assessment activities have been clustered and sequenced 
Into six major task areas: 

A. Initializing assessment process; 

B. Conducting observations and completion of assessment rating 
forms; 

C. Collecting and coordinating assessment information; 

D. Presenting vocational assessment information during CSC 
meetings; 

E. Using vocational assessment data to write goals and 
objectives on the lEP; and 

F. Communicating goalc objectives and instructional 
modifications to receiving Instructors by the CSC, 

III. Directions for Implementation 

Curriculum-based career/vocational assessment activities are 
Implemented for students identified as eligible for special 
education services by the school CSC. Actual procedures for 
conducting vocational assessment activities may vary from school 
to school. It is expected that each school will Implement assess- 
ment procedures in a manner that is efficient and compatible with 
existing school policies and practices. 

A. Student Entry Procedures 

After a student has been determined eligible for special educa- 
tion, the CSC meets to develop an initial lEP which Includes 
career/vocational performance levels, goals, and objectives. 
Initial career/vocational goals and objectives can be developed 
using the following sources of information: 
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FIGURE M 
hANAQEMErn FLOW CHART 
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0JJECTIVE6 AND 
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ACTIV;T|Eg 



-RECEIVES rMNDBOOKB AND INBTRUCTIONB 
FOR CONDUCT I NB ASSESSMENT ACTIVITIES. 



-NOTIFIES INSTRUCTORS OF lYC HM^OI- 
CAPPED 8TUDENT8 ASBIBNEO TO THEIII 
OlASSROON, 

-REVIEWS 0UIDCLINE6 AND DIBTRIRUTES 
RATINB FORMS TO INSTRUCTORS. 

-PROVIDES INSERVICE TO MEW INBTRUCTORI 
STARriNB THE ASSESSMENT PROCESS. 

-PROVIDES ASSISTANCE TO INSTRUCTORS 
AS NEEDED. 



-REVIEWS THE ASSESSMENT RATlr^ FORMf 
TAKES NOTE ^ THOSE UUTCCiira TO BE 
TAUGHT TP fHE STUDCKT. 



-CONDUCTS OBSERVATIONS OF STUDENT 
PERFORMANCE. 

-COIPLETEB ASSESSMENT RATlNB FORMS. 
RETURNS RATINB FORM TO CSC. 



-COLLECTS COMPLETED RATINB FORMS 

FROM INSTRUCTORS. 
-COOROINATES RATINB FORMS WITH OTHER 

A33S33"5r4T INFORMATION IN THE 
STUDENT'S FILE. 

-REVIEWS AND ORBANIlEB ABBEBflMCNT 
INFORMATION FOR DISCUSSION IN lEP 
MEETINB. 

-INVITES VOCATIONAL INSTRUCTURB OR 
OTHERS AS APPROPRIATE TO |EP MEETlNBB. 
PRESENTS VOCATIONAL ASSESSMENT 
INFORMATION AT lEP MEETINGS, 

-USES VOCATIONAL ASSESSMENT INFOR- 
MATION FOR VOCATIONAL Q0AL8 M4D 
OBJECTIVES. 

-USES VOCATIONAL ASSESSMENT INFOR- 
MATI0I>I FOR INSTRUCT I a^L SUGGESTIONS 
TO VOCATIONAL INSTRUCTOR. 

-COPIES OF lEP MID RATING FORMS ARE 
SENT TO RECEIVING VOCATIO^ML 
INSTRUCTOR. 
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SOURCE 



IlfFORMAnOW PROVIDED 



Various « Devalopnental base line data on occupational aptitudes 

Tests, Interests and achlevraent 

Rating 

Scale.39 

etc. 



Student « Student Interests^ perception of needSi 
values, plans for the future 



Parents - Student interests 

Student performance on tasks at home and 
In the community 



Regular - Recommendations and observations based on 
Education student performance in past course work or 
Teacher vocationally related activities 

Other -* Student performance on academic content 
Academic necessary for successful participation 

Data in career/ vocational courses or cooperative 

work experiences 



Records - Attendance history 

-* Previous career/vocational experiences 
-* Previous lEP goals, objectives, and 
outcomes 

Based on the career/vocational goals and objectives developed 
for the student's initial lEP, placement is made in career 
exploration courses, vocational courses or CWE settings appro- 
priate to the student's age, grade level, experience, and needs. 

Once the student has been placed, curriculum-based vocational 
assessment data collection is Initiated by the student's 
teachers or CWE coordinator. Assessment rating forms are com- 
pleted, collected, and reviewed by the CSC to determine the need 
for further programming or program adaptation. All vocational 
assessment information is analyzed to generate future career/ 
vocational goals and program recommendations. 



B. Student Transition Procedures 



Students moving from Junior high/middle schools to high schools 
in the DoDDS system will be accompanied by a confidential folder 
containing vocational assessment data from their Junior high 
exploratory courses and activities. This previous assessment 
data will be used to determine appropriate goals, further explor- 
atory experiences, vocational courses and/or work placements for 
the student at the high school level. 
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The key peraoanel in organizing and transferring vocational assess- 
ment infomation from one school setting to the next are the C^C. 
The ooouiittee oust also share assesaaent data and orient new 
instruct ors to the vocational assessment process. 

Student Exiting Procedures 

1. In accordance with DoD Instruction 13^2. 12> students exiting 
DoDDS or transferring from one DoDDS region to another with 
a current lEP may be served using one of the following 
options: 

a. The CSC of the receiving school or region may 
Implement the lEP; 

b. The CSC may initiate a meeting to revise the 
lEP; or 

c. The CSC may initiate an evaluation of the student. 

2« As the student exits or transfers within DoDDS» all vocational 
assessment data, including the Vocational Assessment Rating 
Forms, are forwarded to the receiving school along with other 
confidential information. The ratings of work related 
behaviors, generalized instructional outcomes, and specific 
skill outcomes will provide useful information about the 
student's career/ vocational interests, aptitudes, and abilities. 
This data should be helpful for new career/vocational service 
providers in the following ways: 

a. It will indicate current levels of student competence 
in career/vocational curriculum areas; 

b. It will indicate behaviors and skills needed by the 
student to participate successfully in career/vocational 
courses and CWE work site experiences; 

c. It will contribute to the formulation of appropriate 
vocational goals and objectives for the student's new 
lEP; 

d. It will assist in decisions to modify/adapt vocational 
instruction (content, methodology, setting, materials/ 
equipment); and 

e. It will assist in identifying and developing appropriate 
career/vocational course offerings and work experience 
sites. 
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J). Caraer/Vooatlonal Aaaeaanttnt Envlrooaeats 



1« Vocational asMsaaent rating forns ha^e been developed to 
record a student's performance level In the career vocational 
courses and work site options available within DoODS, These 
rating forms were developed: 

a. To assist In organizing and standardizing the assessment 
of career/ vocational behaviors and competencies; 

b. To assist career/ vocational and other service providers 
in developing lEP'ff for handicapped students; and 

c. To provide an ongoing record of student performance on 
career/ vocational competencies required in the world of 
work. 

2. Specific vocational assessment data collection forms have 
been developed for the following 19 career/vocational course 
areas and CUE settings (rating forms are found in Appendix 
I): 

COOPERATIVE 

MIDDLE SCHOOL/ WORK 
CAREER/VOCATIONAL OPTIONS JUNIOR HIGH HIGH SCHOOL EXPEHIENCE 

(GR 7-9) (GR 10-12) 



1. Automotive Technology/ 





Mechanics 




X 


X 


2. 


Automotive Technology/ 
Small Engine Reoair 




X 


X 


3- 


Business Lab 


X 


X 


X 




Business Enterorise 


X 








Computimc. Educational 


X 


X 


X 


6, 


CosmstolGfty 


X 


X 


X 


7- 


Electricity 


X 


X 


X 


8. 


Electronics 




X 


X 


9- 


Grai;>hic Arts 


X 


X 


X 


10. 


Home Eoonooics- 
Foods/Nutrition 


X 


X 


X 


11. 


Home Econi^^ics- 










Clothinn/Texvlles 


X 


X 


X 


12. 


Home Economics- 










Child Care 


X 


X 


X 


13. 


Industrial Technology- 
VoodworkinA 


X 


X 


X 


U. 


Industrial Technology- 
Metal Vorkimc 


X 


X 


X 


15. 


Industrial Technology- 
Draft init 


X 


X 


X 


16. 


JBOTC 


X 


X 




17- 


Modelinu 




X 


X 


18. 


Photosraohv 




X 


X 


19- 


Tvnin« 


X 


X 


X 


20. 


CWE 




X 


z 


Z s 


Course nay be offered at this level 







. s CouTM oot offersd at this level 
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Vooatlonal iaaaaMent Rating Forms 

1. For oourst offerings available at both the Junior high/middle 
aobool and hl£^ school levels, the saoe vocational assessment 
rating form may be used. However, since the Junior high/ 
middle school offerings are of a career awareness/ exploratory 
nature, expected proficiency levels may differ from those 
expected in hl|^ school course offerings. It Is not expected 
at the Junior hl^ level that a student will complete all of 
the specific skill outcomes; thus, the Instructor need not be 
concerned with rating every skill listed on the rating form. 
Space has been provided on the rating forms to list additional 
behaviors and competencies which an instructor might deem appro- 
priate to represent the skills taught In a course. 

2. CWE coordinators and Job supervisors should select skill out- 
comes that most closely match the characteristics and expecta- 
tions of the student work site and should list them In the CWE 
assessment rating form* (Figure VI Indicates the relationship 
between U.S. Department of Labor Career Fields, DoDDS Career/ 
Vocational Offerings, and School/Community Work Placements. } 
The CWE assessment rating form Includes listing of work related 
behaviors and generalized outcomes. The specific skill outcomes 
column must be filled In by the CWE coordinator cooperatively 
with the Job supervisor. 

3* Job supervisors should rate Items whloh describe the student's 
performance of behaviors and skills expected at the work site. 
Job supervisors may also add competencies to the rating form 
and use other checklists and rating forms as appropriate to 
assess student performance on the work site. 
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Fioon fz 



MPiBTHBIT or DBPOUES DBPEftOBIT SCHOOLS 

B«latloiudij4> of CarMT Fitlda to Tooationftl 
CoorsM and Hork Plao«Mat OpportunltiM 
la DoDDS 



C4HKKR FIELDS 



SCHOOL/COMM OHITr BASED 
FUCKMBBTS 



RBUTED CABEER/ 
VOCAnOMAL COURSES 



AutosotiToa 



Buslnaas 
Oooupationa 



Motor Pool» Sarvioa Stations » 
Hobby SLopa 

All Ofrioaa» Coaputer Can tar » 
Banks, ClTlllan Parsonnal 
Offloa» AocouQtlng A Finanoa 
Qffioas 



Autoaotiva Tachnology 
Saall Bnglna Rapalr 

Buslnass Education 
Computing » Educational 



Health 
Oooupationa 



Hospitals, Vatarlnary Cantars* 
Infiraariaa, Clinics » Red 
Cross 



Hooa Economics 



Elactronica 



Havigational Units » Povar 
Plants » Audio Cantars, 
Inatniaantation Labs» Rapair 
Maintananca Faoilltiaa 



Elactricity & 
Elactronics 



Cosputar 



Food Sanricas 



Banks, Adainlstrativa Of f leas » 
Finanoa A Accounting Offices » 
Education Cantors 

Cafatariaa» Mass Halls » Clubs » 
Inflight Maal Sanrica, 
Tatarinarian 



Computing » Educational 



HoM Economics 



Personal/ 
Public Sanrioaa 



Enginaarlng 

Conauni cations/ 
Madia 



Construction 



Mechanics 



Retailing 



Legal Offices » Special Services 
Offices, Post Offices, Education 
Centers, Libraries, Beauty Shops, 
Guidance Canters 

Engineering 

Base Operations, Armed Forces 
Network, Graphic Centers, Travel 
Agencies, Public Information 
Centers, Audio/ Visual Clubs 

Engineering Offices, Contracting 
Agencies, Seabees 

Flight Lines, Maintenance Shops 



Base Supply Officea, Base A Post 
Exchanges, Book Stores, Clubs 



Business Enterprise 
Business Education 
Cosmetology 



Industrial Technology 

Graphic Communications 
Business Education 



Industrial Technology 



Automotive Technology 
Small Engine Repair 

Business Education 
Business EnterprdLse 
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Data Collaotlon Prooes3 



Data oolleotloQ in the currlouluB-based vocational assessment 
process involves: observation of student performance, recording 
of informatlont and cofflpletlon of the assessment rating forms. 
Data are collected on work related behaviors, generalized 
instructional outcomes, and specific skill outcomes. 

Follonlng is a discussion of each step in the data collection 
process: 

1. Observation 

a. Work Related Behaviors 

Work related behaviors consist of those behaviors which 
are critical for student success both in the classroos 
and on the job. They can be observed throughout the time 
a student spends in class. Work related behaviors are 
exhibited in all settings; yet, certain behaviors are more 
readily observed in particular settings (classroomi lab, 
or work sites). Definitions of the work related behaviors 
are included in Appendix II. 

(1 ) During general classroom activities/lecture, the 
teacher may focus on whether the student: 

(a) Displays appropriate habits and 
manners; 

(u) Complies with attendance regulations; 

(c) Practices punctuality; 

(d) Displays appropriate conduct; 

(e) Completes tasks accurately; and 

(f ) Completes tasks in a timely manner. 

(2) During the student* s demonstration of generalized 
Instructional outcomes and specific skill outcomes, 
the teacher may also observe whether the student: 

(a) Works unsupsrvlsed; 

(b) Completes tack accurately; 

(c) Seeks assistance appropriately; 

(d) Uses and cares for materials/ 
equipment; 

(e) Complies with safety precautions; 

(f) Solves problems effectively; 

(g) Displays appropriate conduct; 

(h) Relates to peers; and 

(1) Cooperates as a team member. 

(3) During the student* s participation in CWE, the 
coordinator and work supervisor may focus on 
whether the student exhibits all of the work 
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related behaviors at a level aooeptable In a ooapetl- 
tlve esploysent situation. As evident in the preceding 
ezaaplesy the observation and recording of work related 
behaviors should reflect the student's behavior over a 
period of tlM in a variety of settings. The more 
applied or "'hands on** the requirements of the setting f 
the more indicative the observational data of probable 
student performance in actual work roles. 

b. Generalized Instructional Outcomes 

Generalized instructional outcomes are composed of compe-- 
tencles necessary for students to participate in vocational 
classrooms and CWE work sites. These competencies represent 
baslo concepts the student must learn to participate fully 
in "'hands on" laboratory experiences. Competencies at this 
level require the student to apply basic concepts and mate-* 
rials needed for the completion of specific occupation'*! 
skills. Generalized instructional outcomes are observed in 
the student's individual responses/ reactions, and in his/her 
performance on tests, homework, In-dass activities, and other 
tasks defined by the teacher. 

c. Specific Skill Outcomes 

Specific skill outc(»Bes are those skills specific to an 
occupational aj?ea. The student is observed performing a 
very specific competency, such as "replacing a wheel cylinder, 
filing numerically, recording stock information, or preparing 
a direct image plate." Competencies at this level ask that 
the student be able to replace, remove, adjust, clean, test, 
calculate, transcribe, etc. These competencies are observed 
as the student completes a task, project or woi'k role, and 
are reflective of specific skills required in the world of 
work. 

necording Information 

Most teachers have a system for collecting and recording inforir ac- 
tion on student performance in their classrooms. Suggestions 
are offered for teachers/instructors to help supplement current 
record keeping practices in vocational assessment (see Appendix 
III). Whether this system is formal or informal it should allow 
for: 

a. Accurate recording of behavior/ ski 11 performance data at 
various intervals as students participate in different tasks 
and activities; 

b. Collection of data on a variety of tasks in the classroom 
or work site; and 

c. Ready translation of data into a final standard of perfor- 
mance, a grade or a rating. 
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How to Ccwplete Aasesaaent Rating Forma (Also, included in 
Appendix 



a. Performance Column (P): 

At the end of each quarter or semester , teachers/ y 
supenrlsors completing these forms should check 
whether a student is performing (p) on a specific 
behavior or oompetenoy at the level of accuracy or 
proficiency expected by the instructor. The standard 
of proficiency may vary in relation to course content, 
Instructional level and/or degree to which competitive 
standards are used in the vocational area. 

b. Performance with Modification Column (H): 

For those students who can perform a skill or behavior at 
the expected proficiency level only with modifications, 
an M (symbolizing "proficient with modification") should 
be checked. Appendix III-3 provides an example listing 
of possible modifications that might be made by the 
vocational instructor. 

o. Unratec* Behaviors or Skills: 

If an Instructor did not have an opportunity to rate a 
behavior/skill or if the student was unable to perform 
the skill even with modification, no mark should be made 
for that specific skill item. 

d. Overall Rating: 

On the bottom of the rating form, the instructor should 
indicate his/her opinion of the student's overall interest 
in and aptitude for the occupational area of instruction. 

e. Additional Information/'Modif ication: 

Any modifications made to enable a student to achieve 
proficiency should be indicated as specifically as 
possible on the back of the rating form (see Appendix 
III). 

f. Comments: 

On the back of the rating form the instructor should 
also indicate any additional pertinent Information 
regarding: 

(1) Student class participation; 

(2) Teaching techniques; and 

(3) Program recommendations. 
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g* Revlev aad Sign Rating Form: 



When all ratings have been oompleted for the Vocational 
Aaaeanent Rating Form, the instructor/work supervisor 
should review the form for accuracy. The form should 
then be signed, dated, and forwarded to the CSC. 

Coordinating Vocational Assessment Rating Forms 

The CSC will coordinate completion, collection, and preparation 
of assessment rating forms for use in the CSC meeting. The 
following suggestions are included to assist in this process; 

1. The CSC should complete the appropriate identifying 
information at the top of the Vocational Assessment Rating 
Form prior to sending the form to the vocational Instructor 
for completion. 

2. At the beginning of each quarter/ semester, the CSC should 
send to each vocational instructor a Vocational Assessment 
Rating Form for each handicapped student in that instructor's 
course(s) even though the handicapped student may not have 

a vocational lEP. 

3* Before the end of the quarter/ semester or grading period, the 
CSC should review the student's file to determine whether the 
Vocational Assessment Rating Forms have been returned by each 
of the student's vocational instructors or Job supervisors. 

4. Any missing forms should be secured by the CSC and placed in 
the student's file. 

Applying Vocational Assessment Data 

1. The information collected via the Vocational Assessment 
Rating Form can be used in numerous ways. In general, this 
information should enable educational personnel to identify 
student strengths, limitations. Interests, and goals. In 
addition, the assessment data can be used to meet specific 
progranning needs of both the CSC and of vocational and CWE 
instructors. 

2. For example, a primary use of vocational assessment data by 
the CSC will no doubt focus on the development of a student^ s 
individualized education plan. Data from the Vocational Assess- 
ment Rating Forms can also be used in lEP meetings with other 
data describing the student's present level of performance 

to: 

a. Make decisions concerning career/vocational course 
placement; 

b. Develop career/ vocational goals and objectives for 
the lEP; 
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Assist In the developnent of career related goals and 
objeotlves In basic content areas (reading, math, 
science, etc.); and 

d. Discuss the handicapped student's general career interest 
and aptitude. 

3* An lEP written for middle/ Junior high or high school students 
should include and integrate career/vocational goals and 
objectives. A CSC reviewing records of a student with no pre*- 
vious formal career/vocational assessment data might recommend 
that general exploratory career/vocational awareness objectives 
be included in the student's lEP. Cai^eer exploratory teachers 
and vocational instructors are appropriate sources for deter- 
mining these objectives. 

4. Data from the vocational assessment rating forms will further 
enable vocational instructors receiving handicapped students 
to make programming decisions which affect course/ classroom 
instruction and procedures. Specifically, vocational instructors 
can use vocational assessment data in their classrooms to: 

a. Plan individualized instruction, activities, and projects; 

b. Determine needed modifications/ adaptations in setting, 
materials, content, insttnictional presentation, and 
equipment; 

c. Identify support services needed for the handicapped 
student to succeed in the course; and 

d. Determine additional safety precautions which might be 
appropriate for the handicapped student in a shop 
environment. 

Contributions that Career/Vocational Education Teachers Can 
Make in Develo ping/Modi fyinR an lEP 

1 . The career/vocational education teacher may make a number of 
contributions in developing and modifying an lEP to meet the 
needs of students and reflect the reality of the vocational 
education program, i.e.: 

a. Provide information to the CSC about available vocational 
education programs; 

b. Contribute to the developnent of annual goals and short 
term objectives relative to the career/vocational program 
in which the student will be enrolled; 

c. Provide specific information on the instructional, curric- 
ular, and equipment modifications necessax^ for handicapped 
students; 
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d* Provide speciflo Information on support senricea bandi^ 
capped students require In order to suoaeed in vocational 
courses; 



e. Provide assessment information regarding the student *s 
performance In their vocational area; and 

f • Participate as a member of the CSC. 

Career/vocational education teachers may also provide informa- 
tional assistance to special education teachers, counselors! 
and other professionals regarding the content and teaching 
methodologies of career/vocational education. Open communi- 
cation between special education and career/ vocational personnel 
concerning mutual goals » objectives, and methodology enhances 
the abilities of both groups to work together in expaiKling the 
student's car ar options. 
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Appendix I 



VOCATIONAL ASSESSMENT 
RATING FORMS 



1 • Automotive Technology/Mechanics 

2. Automotive Technology/Small Engine Repair 

3* Business Enterprise 

4. Business Lab 

5. Computing, Eduoatlonal 

6. Cooperative Work Experience 
7* Cosmetology 

8. Electricity 

9* Electronics 

10. Graphic Arts 

11. Home Econcmics-Child Care 

12. Home Economics-Clothing/Textiles 
13* Home Economics-Foods/Nutrition 

14. Industrial Technology">«»Drafting 

15. Industrial Technology — Metals 

16. Industrial Technology — Woods 

17. JROTC 

18. Modeling 

19. Photography 

20. Typing 

21. Blank Vocational Assessment Rating Form 
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2k. 



Aeoapt oooatniotiva oritieia 



Horlt nnaupanrlaad 



CoMPlata taaita aoaurataly 



J2s 



rjarata eollatpr 



PillM alPbabatioallT 



13. Pila by awbJaet 



Cowplata taafca in a tiaaly aaimar 



9iMk aaaiataaoa appropriataly 



1»> Pila obroiwlogically 



Diaplay ^ppropriatf babita/»aimara 



15. Pila littaarioally 



Piaplay appropriata appaaranoa 



16. Pila atpgraphioally 



CoMoly with attaadaaoa ragulationa 



IT. Prapara paraonal data ahaat/raaiia 



16. Prapara lattara/applioation/raQuaat 



Praotioa pqootoaUty 



Diaplay appropriata ooaduet 



19. Co«>oaa latUra of applieatioa/raQnaat 



20> Prapara follow^up lattar 



Cara fpr wtariala/aouiPBant 



21. Writa Poatiiia/apaoiallaad lattara 



22. Typa Tariad forM/oo«wmioatiOBa 



II. OINIRALIZro OOTCOMBS 



23. Oaa aouipaapt to arodwoa doot^pta 



1. Dtadaratand oral diraotiona 



2». Idautify/olaaaify baaio doou^nta 



2S. Parforw raoord kaaoipg 



3. 



Qiya oral diraotiopa 



Otodaratand writtaa diraotiona 



26. T.'anaeriba HO wpb with S arrora or laaa 



27. Traaaeriba 60 ww with 6 arrora or laaa 



App;y ralatad tarwj^Po^Qay 



L_ 



Apply ralatad aaaaufaypt ninotiona 



26. Aooaaa/oparata a ocawutar 



Apply ralatad aath oowputationa 



29. Napa taaka for ooMutar utiligatloB 



Apply ralatad aoianoa oooeapta 



30. Daa ocwmtar in oroblaa aolyina 



31. Know baaio icinda of buainaaa 



Praotioa ralatad hyaiaPie raouirananta 



32. Idantify ftmotioa of bwaipaaa antaroriaa 



Danoaatrata aafaty pracautiopa 



33. Diatinauiah batwaan aroaa/aat profit 



10. 

Ih. 
12. 

Hi- 
16. 



Danoaatrata problan aolvinn taohnioua 



Show iataraat in oooupatioaal araa 



3». Liat aoiiroaa of oonauaar infomatlon _ 



Parfora aouipaapt naintapanoa 



35. gpow rola of labor upioaa 



Pndarataad a«Ployar>a«ployaa rolaa 
Ottdaratand fupotiop of aupanriaor 



36. Uat raaaoaa for aawina nonay 



37. Prapara inoona tax ratiira 



mdaratapd rola of a«ployaa ayaluation 



36. CoMPlata Job aoplioation 



39. Cowlata Job iPtanriaw 



Otadaratand buaipaaa antarpriaa funotion 



10. CoMPlata aooial aaourity application 



AS RBUTED TO TOOR COORSB, CIRaS THB STODEHT'S 
OVERALL 

INTEREST . . . K.:H NBDION LOW 



PLEASE LIST NODIFiaTIONS, ADDITIONAL 
COMSNTS ON THE REVERSE OF THIS FORK. 



APriTtJDB 



HIGH MEDIUM LOW 



DSO FORM 2819. 9-R (July 1936) 



INSTRUCTOR'S ^lONATDRg 



DATE 



PLBA&B RETURN THIS FORM TO THB CSC. 
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CUmaCOLlii^BASgP TOCATIOMAL A3SSS3M8WT RATIIIQ rORM 



COMPUTING, EDUCATIONAL 



COURSE LEUOTH: 9 WS _ IS WIS 



M r 



U3T WAIg 



rust 



SEX QMPg SCHOOL 



OXIICriOllS: K DO NOT RATE oMT BBHAflOE OR OOTCOMB MOT TAOOHT OR OBSERVED. 

2. CRBOC P IF THE STODEEt CJUI PERFORM AT THE IHSTR9CT0R*S LETBL OF 
EXPSCTATIOR. 

3. CHBCX {( IF THE STODEET Ckn PERFORM AT THE lESTROCTOR'S LB7EL OF 
EXPBCTATIOV VHEM lESTROCnOH HAS BBEH MODIFIED. 

^. UST ADDITIONAL BBHATIORS AND OUTCOMEJ AS NEEDED. 



I. NDRK EILATBD 8IUVI0NS 


P 


H 


ni. SPKtn? OOTCONES 


P 


H 


1* DlcDlay initlAtltrt 






1. Idantlf^/nintaiii layout toola 






2« Exhibit a d#8lr« to iaprovo 






2. iaad a rula 






DliDlar lotosrlty 






3. Dariva aoourata Miauraaant 






Exhibit otlfHioiindtiioo 






^. Solva ahOD MthjproblaBa 






S« Dl^Dlav fk*Q9trttioii toltranoo 






9f SIcatoli to Job aDaoiflOatiooa 






t. Exhibit flozibilitf 






6« Prodooa/raviaa layouta 






?• NbIco JttdflMiito 9nA tfooitlona 






7. Oa<s a lina oatiaa 






I* itlftto with Ptors/QOHforkoro 






8* Datanaino raDroduotioa alsaa 






f • ialato with tooobora/ouDorrisoro 






9. Oaa ooav Draoaration toola 






10. CooDtrato aa a tmm aasbar 






10. Praaara a oaata-uD 






It* AooaDt oonatniotlvf orltiolaa 






11. Proof oony 






12. Nbrk aBaaaanriaodl 






12. I.D./ttaa orooaaa darkrooa 






ti. CoBDlata taidca aoooratalv 






13. tWn a Doaitiya 






1^* Gowlata taolca in a tiatly wuumr 






1^. Lay oot a flat 






1S« 9aak aaaiataQOa aDfiroariataly 






15 1 Farfora atrlDiwc prooaduraa 






1i* Dianlar asDroBriata hahita/mMra 






16 1 Prapara hand outatanoii 






IT. DiaDlur aDDroarlAta aDoaaranoa 






17. Fraoara Dboto iadiraot atanoll 






51. CosDlf ¥ith attaiidaiio# raculatlooa 






18. Claan/aaltttaiii toraaaa 






19. •raotioa DtiootualitT 






1?. Print fro« diraot iMsa Dlata 






20. DiaDlay aoDroDriata oonduot 






20. Print froa oaoar oaatar 






21. C^ for Mtariala/aomMMnt 






21. Prapara a Draaanaltisad Dlata 












22. Datarttina oorraot axDoaura 












23. Sat uo/ooarata/olaan 375 oraaa 






II. QBNERALIXSD OOTCONES 


P 


N 


2%. Sat UD/oDarattt/Ql«aa 326 oraaa 






1. Otodaratand oral dlraotlons 






25, Sat UD/ooarata/oIaan 310 oraaa 






2. Olta oral diraotiona 






26. Praoara/Drint duotona 






3. Qkidaratand writ tan diraotiona 






27. Praoara/Drint ooatarlzation 






4. ADDly r«latad t*nilnoloay 






28. Praoara o^ata-uD for aultio 






5. AoDly ralatad aaaaurawnt funotiona 






29. Print ^-oolor work 






6. ADDlr ralatad aatb oosoutatlona 






30. ODorata/aaintalB bindinE eouiiwant 






7. ADDly ralatad aoiaooa oonooDta 






31 • Fold Daoar 






8. Praotlca ralatad hycianio raottlraMants 






32. Joe and oollata oaoar 






9. Dasoaatrata aafaty oraoautiona 






33. Parforata oaoap 






10* DoMonatrata oroblaa aolyinc taohnloue 






3il. Cut/trla oaoar 






11. Show ^tarast la ooouoatlonal araa 












12. Parfora aauiDMnt aaintananoa 












n. Ondaratand aulovar-ottDloyaa rolaa 












Osdaratand fimotion of a auparriaor 












15. Obdaratand rola of aaployaa avaluation 












la« (todaratand buainaaa antaroriaa funotion 

























AS REUTED TO TOUR COORSB, CIRaS THE STtJDENT'S 
OVERALL 

INTEREST . . . HIGH HSDIOM LOW 



PLEASE LIST M(»)IFICATIONS, ADDITIONAL 
COMMENTS ON THE REVERSE OF THIS FORM. 



APTITUDE 



• HIGH MEDIUM LOU 



DSQ FORM 2819. 9-R (Julf 1986) 



INSTRUCTOR'S SIGNATURE DATE 

PLEASE RETURN THIS FORM TO THE CSC. 



COOPERATIVE WORK EXPERIENCE 



JUSL 



M r 



-SS OmPl SCHOOL 



DuicrioiSt 



1. 



wiioT lATi m Bninoi oi oorcom ior taoort or obsiiitkd. 

CRBCr F IP m STUDKiT CAR PBRPORN AT THB IRSTRUCTOR'S ISm OP 
ntPRCTATIOR. 

CBSCI H IP TBI STODIRT CAR PBRPORM AT THE IR5TRUCT0R*5 LRTEL OP 

uprctatior wrbr irstroctior has sbbr rmipiBD* 

UST ADDITIORAL BSHAVIORS ARO OOTCONSS AS RIEDBD. 



1. DUPlfty iiiiti>tiw> 



xu. sptcinc saus atmxms 



Z. Brtiibit m ^uirm to iamrowm 



3, Pfiday iaf«rlfcir 



>t R>Ut# with t-iih««/ ^rTi«or» 



10, C00OT«f a fMI — h>r 



2. Work gnwrri— d 



Igt S»#iC llBtMW «>ttr«iBri>fe^ir 



6, PUPl«T •DPrQBrlat> Mblta/— 



17, PitPUy aimr<mriafe> M>i»^,>fpy^ 



Co»ly with •tUndaaoa ngmmtiona 
11^ ^ Praotiea im actttality 



en Cart fop laf rial«/>aitjii— 



II, (gRBRALIZBD qi7pii«^ 



OMtratind oral diracfc 9 



Oltrt oral diraotloiia 



qadtratand wlttaa 4 



Apply ralatid f miftv 



Apply ralatad aaaaak ^ aootlona 



Apply ralat ad aath fiomm -tlona 



Apply ralatad aoiaii9f Qjpq^fgfc* 



Fraotioa ralatpd hyaifii|o raqulrwianta 



Daaonatrata aafaty ppaoau^^i;iiiif 



Q._ Pa«>ns^rata problaa polvlna taohnlgu* 



1. Show intaraat in oo oupational araa 



2. Parfora •ouipaaat agintanaiioa 



3. Dbdarataad •aploya r^—aloTaa rolas 



ttidarataiid fuaotion of a auparylaor 



5> Dttdarattad rola of taployaa avaluation 



i\. Ondaratand bualnaaa antarprlaa ftinotlon 



AS RaATED TO YOUR COORSB, CIRaB THE STUDBl/r'S 
OVERALL 

IRTBRBST . . . RIQH MBDIOM LOV 



PLEASE LIST HODIPICATIOKS, ADDITIORAL 
COHMENTS OR THE RETERSB OP THIS PORH* 



APriTllDB . 



HIGH NEDIUH LOU 



JOB SDPBRVISOR'S SIGRATDRB PATB 



PORM 2819. 9-R (July .1986) 



PUASE RETURR THIS PORN TO THE CSC, 



1-6 
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44 



JfiBBS=S. 



qnmiCDLOH^BiSBD fooiTioiiAL laaKssHPrr mtiwq rom 



COSMETOLOGY 



COURSE LBMCrra: 9 W3 18 VU 



JLL- 



LA5T num 



run 



3BX QMPg SCHOOL 



imcriovst i. do vor nn m smnos or outcqhs not rkumt or (»sbrvbd. 

Z. CHECK £ IP TRS STUDBUT CAN PERPOiff AT TRB INSTROCT0R*S LBTEL OF 
BZP8CTATI0N. 

3* CRSCK N IF THB STUDBNT CAN PERFORH AT THE INSTRUCTOR'S LEVEL OF 

eiFSCTATiON ram instroction has been hodifibd. 
n. usT additional behaviors and ootoohbs as needed. 



T- mm mm^rm) BMAVIOM 



t. Irtlbit a <to<iir# to IMWW 



III. SPECIFIC SKILL OOTCOIM 



1* SmAtlEt tif aTTio» w 



3. Qlv a b—ie 



8, DUDlty iVytr>tlon toUrMo» 



Shamoo UHitfRt^ telr 



5* Oiva rinaaa 



I. Iihibit flwibility 



6, Qiv • baaie •eisaorg out 



mn Jwt— nta nd daoiaioaa 



I 



■■laf with p— ra/oo-tiort»n 



T. Qi¥^ m nmor ewt 



S> Layt^t pm±r 



, NRlif Nitb taaob^rE/attPanfiaora 



9. aitthar hair 



Caoearata 



12. Wark Maaa^inriBad 



eooatnietifa orltieiaa 



1?T flilff tfa hal^r 



II. Thin hair itith t>aaop 



11. Ccwlata taaka aaatarataly 



12. Paa thlanlng ahaara 



tl. Coaplata taaka ia a tiaaXy aauinar 
IS. Saak aaalataLaa aaaroariatalT 



13. Qiya a Ft«ttr !^T1 



Oiw a aareal waya 



11. Diaalay anarftariaf habita/aaaaara 



IS. Hrtta Pin otirla 



n. Diaalay aparoariaf aaaaaranea 



16. Maka rallar oaria 



IS. Coaply itith attaadanaa raaulatioaa 
Fraatioa auaetnaUty 



IT. Ca^ hai r into atyla 



18. moiy.>atyla hair 



go. Diaolay aparoariata ooaduot 



1^. straights hair 



21. Cara for ■^fefrHUV aoaiPaant 



20. Parfem a oolor aaalyaia 



21. Mix tfatar baaa aolutioa 



22. Mix aafwintnt ffgl pfina aolutiona 



23. Parfem akin aanaitiyity taat 



II. OENERALIZED OOTCOMES 



mdaratand oral diraot iona 



ZH. Apply hair tooara 



2. Oiva oral diraotiona 



25. Apply aoai^^poraanant tint 



3. ttedaratand wyittaa diraotiona 



26. Mpply taaporary tint 



». Apply ralatad tarainology 



27. Apply ^itnffntff^ 



Apply ralatad Maaa oraBant funotiona 



28. Raaoya artifiaial oolor 



29. Lixht#n hair 



S. Apply ralatad aath ooapntationa 



Apply ralatad aeianoa oonoapta 



iO. Apply blaaoh for retouofa 



31. Froat/atraak hair 



Fractioa ralatad hygianie raotiiraaanta 



I. Danooatrata aafaty oraoantiona 



32. Qiya a oold waya 



33. Ralax hair ohaaioally 



10. Daaonatrata aroblaa aolyina taohniaua 



11. Show intaraat in oooupation^l ar#a 



34. Traat damitad hair 



12. Ftrfoni aouip^ant aaintananoa 



35. Maaaaaa aoaln 



36. Traat dandruff 



13. Ctedaratand wmiovr-aaploya a rolaa 
II. ttodar atand funotion of a aupanrlaor 



37. Traat dr? or oily aoalo 



15* Ondaratand reia o f aaployaa ayaluation 



16. ttidaratand baainaaa antamriaa funotion 



38. Qjya a plain aanioura 

39. Qjya an oil nanioura 



10. Maka nail raoaira 



AS RELATED TO TOUR COURSE, CIRCLE THB STUDENT'S 
OVERALL 

INTEREST . . . HIGH MEDIUM LOV 



PLEASE LIST MODIFICATIONS, ADDITIONAL 
CQMHENTS ON THE REVERSE OF THIS FORM 



APTITUDE . 



HIGH MEDIUM LOW 



D8Q FORM 2819.9-R (July '986) 



INSTRUCTOR'S SIGNATURE 



DATE 



PLEASE RETURN THIS FORM TO THE CSC. 
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OoOO$H> qmHICOtCM-BASBD fOCmOiAL A3SB33WWT nktlMQ fom 



ELECTRICITY 

COORSE LBIIQTH: 9 WW _ 18 HIS _ 



U5T lAMI 



sac omoK school 



|D»SCriOlfS: 1 . DO Mt Utt AiT B8HATI0R OR OOTCOIC WOt TAOQRT OR OBSERYBD. 

2. CRBCC P ZF TUB STtmSIIT CAR PBRFORN AT THS IRSTR9CT0R*S LEVEL OT 
EZPECTATIOR. 

3. CHECK N IF THE STUDEHT CAR PERFORN AT THE IHSTR0CTOR*S LEVEL OF 
nFECTATIOi VHER USTRUCTION HAS BBER tfODIFIED. 

H. UST AOOmOHAL BEHAVIORS AND OOTCONBS AS REEDED. 



I. mm RELATED BIHAYIORS 


F 


n 


m. SFiClFlC SEILL 0«TOOW 


r 




1. DUDlw laitiativ. 






1. Iflra doorball and ohiaa oiroult 






2. Siliibit • to imtm% 






2. Ura waaral liahtina oirouit 






3. DU»laf iBtMtrity 






3. Wlra aMll aaaiiaMa oiroalt 






I. Bxblblt Mlf-oonridtiiM 






4. Vlra aultiiiara oirouit 






1. DisAlur rrttstrRtion toltr«ie« 






V yirf viadow air oooditioaar outlat 






S. Eihibit flwtlblUty 






^6. Wlra alaotrio olothar dryar outlat 






J. MriM AiflWiiiU aid 4Mlsioo« 






7. Vlra alMtrio ranca oatlat 






S. RrUU vith BMra/ooHforictrs 






8. Vlra croaad fatat oireoit 






9. w^th UMtera/a«iMnrl«ers 






9. SdI^ raoaataala oirouit 






10. CoOMFRttt MM a tMH 






10. Vira/matall alaotrio baaaboard baat 






11. AoMOt ooottntotivtt oritlolM 






11. Wira/inatall amikm/tlrm dataotor 






12. Vorlc QammrrlMd 






12. Inatall lov voltaia li^tinc oootrol 






n. CowUU Uakm aoouratolv 






13. Salaot/inatall ovarourcwt davioaa 






U. CowUtt tmvta m « tlMlv Mumr 






14. Raoair iioa*^r«tiva oirouit 






15. SMk RiaiflU&M nDfiroDrUtttly 






IS. Raoyir ffttfVPrtiMitti , 






16. DliDlnr iDDroDrlAt# bftblta/aaiiMrs 






16. Taat for ooatinuity 






17. DiaolRf RDnroDriato aoMaraao* 






17. Haaam** raaiatanoa _ 






18. Camlr with attandano* rmlatloBS 






ip. Naaaura voltaaa 






19. FraotiM DuaotnalitT 






19. Hifaura ourrant 






20. DlsDlay aDoroDriata ooodoot 






20. ait/p«M/thPaad ooDduit 






21. Cara for ■atai^iala/aoulDMnt 






21. Baod/inatall oonduit 












22. Full uira 












23. CiloulaU ooodttit aiaa , 






II. OEHERAUZED OOTCONES 


F 




24. band/inatAii tubiea 






1. ODdtratasd oral dlrootlona 






25. Daaoriba sy«bola/a<^iMtioa/diasraM 






2. 01 va oral dlraotlona 






26. Ooarata an OHK aatar 






3. (Marstaad wrlttan dlraotlona 






27. Ooarata a yolt Mtar 






n. A0D17 ralatfd tandaolocv 






28. Ooarata D.C. oowar auooly 






5. ADDly ralatad BfasorMant funotlofis 






29. \fam aoldarina/daaoldarina oouiDMnt 






6. ADDly ralatad aath oomutationa 






30. Daaonatrata oirouit Imildina taohniouaa 






7. AoDly ralatad aolanoa ooaeaota 






31. Daw»atrata oirouit layout taohniouaa 






8. Praotloa ralatad hytlanlo raoylraBanta 






32. DaMHiatraU A.C. Dowar auoolv 






9. OawNiatrata aafaty oraoautlona 






33. Um oaoilloaoooa 






10. Daaonatrata oroblaa solflna taohnloua 






34, Aiild ooMlaz oirouit 






11. Show Intaraat in ooouDational araa 






35. Oaa a oaoaoitor taator 






12. Parfora aaulDMnt Mlntanaaoa 






36. Oaa a rooiator daoada box 






13. IMaratand amloyar-aaoloyaa n^loa 






37. Qa^ a tuba taatar 






14. Itedaratand funotion of a auDarviaor 






38. Oaa a CRT taatar 






15. ttidaratand rola of aaoloyaa araluatlon 












1^. OtidiarataQd imainaaa antaroriaa funotion 
























AS RELATED TO TOUR COURSE, CIRaS m 3TUDEN 
OVERALL 

IRTERBST . . . HIGH NBDIUN L 


T*S 

ov 


PLEASE LIST MODIFICAnORS, ADDITIORAL 
CdMBRTS ON THE REVERB OF THIS PORM. 


APTITUDE . . . HIGH MEDIUH 


LOH 








IRSTRUCTOR'S 3I0RATURB DATB 



DSO FORM 2819. 9-R (July 1986) 



PLEASB RETURN THIS FORH TO THK CSC. 
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DQDDM 


anuaCDLOH-BASSD fOCAHOSiAL AS3BSS»rr XATIVa POBM 


ELECTRONICS 






C00RS8 vsmmt 9 wca _ is ws 




N P 





LAST n$m 



rim 



3P 



QUADE SCBOOt 



BinCTIQiS: 1. DO «0T UTt ANT BBHATIOt OR OOTCOHB NOT TAtNIBT OR OBSBRTBD. 

2. ana £ ip trb smm cam nRFORM at trb iNSTimcTOR's lbvbl op 

BiPBCTATION. 

3. CRICK M IP TUB STtlDBirT aH PERPORN AT TUB INSTRUCTOR'S LBVBL OP 
BXPBCtATIOR VRBN INSTRTXmON HAS BBEN NODIPIBD. 

LIST ADDITIONAL WHAVIORS AND OOTCOMBS AS NBBDKD. 



I. ffDK mjffli) muvKWS 


P 


M 


III. SPBCIPIC SKIU ooTcoms 


r 


N 








1. Conatruot aiaola oirodt 






it. iBhibit a dMlra to i«Drov« 






2. Conatruot tettanr 






1* 0im«r ItttMrltP 






3, CoQfMAfc MMtar 






Hi tFMMt Mlf«ooiifld«m 






%. CoDttaat voltaatar/Baaaor* voltasa 






i. OlBSlsy fniatratloB tolaranoa 






9. Connaot ohaMtar/aaaaitra voltaca 






i. Uhlbit f^MibilltY 






6. Maasura raalatanoa 






IMm JudflMnta and daolaiona 






7. Produoo alaotrioity with Mumot 






ftf Balata ultli Dtara/oa-Morl(ak'*« 






8. Daflntt AC/DC ourraot 






i« lalate vltb taaoliars/aitDanriaora 






9. Dana* voltan/aurraat/raaiatano* 






^« Oooaarata aa a taaa aaabar 






10. Coovart tKilta 






11. Afloast oooatrnotiTa oritloiaa 






11. DaflBa oonduetora/lnaulatora . 






it. Wark wraMrvlaad 






12. Taat ooaduatlvltv of aatoriala 






19. CoMlata taaka aoottrataly 






13. CMStmet a aarioa olrouit 






lf%. GoMlata taaka in a tiaaly aannar 






11. Maaaara iadividual volt la oarallol 






iflTSaak aaaiataBoa aoaroDriataly 






IS. Haaaara total volt la aarallal 






lit. Maftlnr aDM*oBrl«ta bablta/Mnnara 






16. Coaatmot a aarallol oirotiit 






it. Diattlay aDDroarlata aDoaaranea 
IS* Omiv Ytitli attMdaiioa rafftflatlona 






17. Haasora iadlvl<iii^ mifc in aarioa 
IB. Naaaura total volt la aarlaa 






ia. Praotloo DttBotiMlltT 






19. Naaaura eurrant la aarlaa 






ID. DlaDlav aoBfODriata ooad^t 






20. CoiMtruot an •oiidV«op« olrouit 






^1. Cara for ■atariala/aoulMant 






21. Pill la •aad»/«or- olrouit 












22. Conatruot avitoh 












23. Dafiaa otaarootonatioo of voltaca/ourrant 






Ilf cagMLHIP qPTCpga 


P 


N 


2». Maka pi<tail/too..too/iiOfltom union aouara 






^« DtodarstaDd oral diraotions 






25. Hako 2/3 uira nut aalioa 






1* aiTo oral dlraotloss 






26. Uaa BIA oolor oodo 






i« IkidorataBd vrlttoii diractiona 






27. Comuta raaiator tolaranoa 






1. ADOly ralatad taraiBolonr 






28. Coaouta raaaa of a raaiator 






S« AddIt ralatad aaaauraaaiit funotlona 






29. Calibrato an oluBMtor 






11. ADDlv ralatod aatb ooaontatlona 






30. Raad raniatanoa of a raaiator 






P. AoDly ralatad aolanoa oonoaata 






31. Chaok ooatlauitv of a olrouit 






R. Praotloa ralatad hyBianlo raoulraManta 












9. Daaoootrata safaty araoautiona 












10. Daaonatrata aroblM aol?liiB tadmiatia 












1^. Show iQtaraat ic ooouaatloaal araa 












12. Parfom aoulMant Milntananoa 












13. tMaratand aaoloyar-aaolom roloa 












«. Mdaratand funotlon of a auDarrlaop 












15. Itadaratind rola of aaoloyaa araluation 












|6. Otodtrattnd bualnaaa anterprlaa funotlon 

























AS RELATED TO TOOR COORSE, CIRaS THE STUDENT'S 
OTERALL 

INTEREST . . . HTQR MBDItIM LOW 



PLEASB LIST MODIPICATIONS, ADDITIONAL 
C0HHENT8 ON THE RBVBRSE OP THIS PORM. 



APTITIJDE 



mm MEDIUM LOW 



INSTRUCTOR'S SlONATORB DATE 

PLEASE RETURN THIS PORM TO THE CSC. 



080 PORM 2819. 9-R (July 1986) 
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ERIC 



GRAPHIC /iRTS 



COOltSB UKNOTH: 9 VK5 _ 16 HU 



JLL. 



flMSt 



Sa QRAPg SCHOOL 



DZlBCrrOIIS: 



2. 
3* 



DO MOT UTB m BBHinOR OH OOTCOHB HOT TkJXm OR OBSBRTBD. 
CHBOC £ IF m SrUDBRT CAN PBRPORH AT THE IRSTROCTOII*S LEVEL OT 
EXWCTATIOit. 

CHBOC Jl IP THB SrODBRT CAR PBRTORN AT TRB IRSTROCTOR'S LB¥BL OT 

BRPBCTATIOi VtHDI IRSTRUCTIOR HAS BB8R NOOIPIED. 
UST ADDITIONAL B8HAVI0RS AND OOTCOmS AS REEDED. 



I. HORE l&ATBI MllAVTfMS 


P 


If 


ni. spfciPic SKILL oncoiss 


p 




t. DiiDlay ioitUtivv 






1« Idaatl^/aaiBtaiB lavout toola 






2, Bxhiblt a aatlr# to imrof 






2t Rtad a nila 






3. DlSDlay iatoirity 






3* Darlya aooorata MaourMBiit 






4. Exhibit Mlf-ooafldoaoo 






%t Solva ahoa Bsth aroblttn 






5. Dlipiay fk^atratioo toltranot 






S. SrSfcoh to iob SOAOiriQA^lOllJl 






BKhlbit flMlblllty 






8« Prod uoa/ ray laa layouta 






7. Naira iudfaottta mti daolalona 






7- Oaa a Una Etitaa 






8. lalata with aoMWooHioricara 






8* Oataralaa raproduotloa 






9. lalata mtti taaalMHv/avoanrlaora 






9« Daa oopy praaarati&fi toola 






10, Coosarata aa a taaa Mbar 






10. Praoara a oaata^ua 






t1. Aeoaat ooostroatifa orltlolaa 






t1* Proof ooDV 






12. Work mainarvlaad 






12. I*D«/Qaa prooaaa darkrooa 






13. Coaolata taaka aootirataly 






13* Hika a aoaltiva 






U. Comlata taaka in a tiaaly aaanar 






19. Lav out ft flat 






15* Saak aaaiatanoa aoaroDriatalv 












18* Dlaalav aaarfiBfiato hAhifeayMin^rii 






Ifi. PrttlMII*A ha mi Atlt AtaAAil 






17. DiaDlay 'aDDTODpJ Ha aDsaaraaoa 












19. Gomly iiltii attaadanoa raaolationa 






18. (TlttMi/aalntaln anraana 






19* Praotiea aonatiiaiity 






19. Print f^o« dlraot laaca olata 






20. Dlaplay afiDTODriata ooaduot 






go, PrlftiL frow^Ptr Matar 






21 . Cara for aatarlala/aouiiMnt 






21, Prapara a praaanaitiaad Plata 












22. Dataralna oorraot aaaoaura 












23. Sat KD/ooarata/olaan 375 praaa 






!!• GBREtALIZBD ODTCQies 


P 


M 


2». Sat uo/ooarata/olaaa 3P6 oraaa 






1. mdaratand oral dlraotlona 






^5* jSat up/oparata/alaao 110 praaa 






2. aiya oral diraotioaa 






26. Prapara/prlnt dtiotona 






3. tkidarataDd writtatt dlraotlona 






_27. Prapara/prlat poatarisatlon 






1. Apply ralatad torainoloftv 






28. Prapara paata-up for aultlo 






5. Apply ralatad aaaauraMnt funotlona 






29. Print l-oolor work 






6, Apply ralatad aath ooaautatloaa 






30. Oparata/salotaln blndlna Muloaant 






7. Apply ralatad aolaooa oonoapts 






31. Fold oapar 






8, Praotloa ralatad hydanlo raaulraMiita 






32. Joa and oollata papar 






9. Daaonatrata aafaty praoautlona 






33. Parforata papar 






10. Oaaonatrata problaa aolvlna taohnloua 






39. Cut/trla papar 






11. Show Intaraat la ooonDatloaal araa 












12. Parfora aouiOMnt aalatanaaoa 












13. WWaratand amovar-aaploya« rolaa 












11. Utadaratand fuaotloa of a aupanriaor 












15. (Marataad rola of aaployaa avaluatlon 












16, nidarattnd builaaaa antararlao IMootlon 

























OVERALL 



IRTERBST . . . HIGH MEDIUM LOW 
APTITUDE . . . BIQR MEDIUM LOR 



PLEASE LIST MODIPICATIORS, ADDITIORAL 
CQMMBRTS OH THE REVERSE Of THIS PORN. 



DSQ FORM 2819. 9*R (July 1986; 



IRSTROCTOR'S SIQNATURE 



PATE 



PLEASE RETURN THIS FORM TO THE CSC. 



I-IO 

I 
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JMDS-Q CUillIC0tUH-BA3ED TOCATIOMAL ASSBSSMSIIT RATIHO FORM HOME ECON — CHILD CARE 


COUflSB LOTOTH: 9 WKS 18 inCS 

M F 


smorr last nahr first sex gradb school 


DiiiBaioits: 1. DO mrr ratb ant behavior or ootcoiib rot taught or observed. 

2. CHROC £ IF THE STOOBHT CAW PBRFORH AT THE IMSTRUCTOR'S LEVEL OF 
EXPBCTATIOIf. 

3* CBSOC ii IF THF STODBHT CAM PBRFORH AT THE IllSTRUCTOR * S LEVEL OF 
EXPECT ATIOH WHEN IRSTRUCTIOIf HAS BBEM MODinED. 
LIST ADDITIONAL Bf^HAVIORS AND OOTCOMBS AS NEEDED. 


I. mn WDMWb bbbaviors 


P 


M III, SPECIFIC SKILL OIITCOMBS 


F 




1. Dl«Dlmv initifttiT« 






1. CooDlate lob aDDlication 






2. Exhibit t d«9ir« to IwroTs 






2* CoMDlata iob intarviaw 






1. DisDlay Inttiritv 






1. Meat basic aeeda of ohildran 






I. Bxhlblt Mir«ooiifid«im 






State how aca ralataa to behavior 






I. DisDlur fHis^rfttioii tol«rano« 






5. Damatrata aMrMnov oroceduraa 






Bxliibit riMlbillty 






6. Daaonatrata Tlrat aid Drooadurea 






7. Nik« iydflMntt and decisiona 






7* Dial eaarftancv ntaibars 






^. ialata with Daara/co-iiorkera 






8. lake incoains telephone aasaases 






Ralate with taaobara/auDenriaora 






9. Acoeaa child parsooal inforpation 






^. CooDarata aa a taM aaaber 






10* Denonatrata child diaciPlina 






Aooaat oonatntotiva ^ritioiaa 






11. Suoerriaa child in public 






12, Work wiauoanriaad 






12* Daflonatrata akllla in Jit^t care 






11. CovDlata taaka aoouratalv 






11. Plan/conduct laiaura activitas 






rr 


• CosDlata tasks in a tiaalv Mnner 






1^* Plan/conduct plav aotlTitlta 








[. Saak aaaiatanoa aDDrooriatelv 






15* Plan/conduct oonttltiTa activities 






[T 


. aiaolav aoDroDrUta habit a/aanners 






16. Plan/conduct craativa activitiea 






If. Dlaolav aaoroDriata aoDaaranea 






17. Plan tliwlinaa for ^ild rtmtinaa 






18. COBDlT with attandanea raaalatioaa 






18. Oaaoaatrata toilatin« oroceduraa 






t9. Praotioa miaotnality 






19. DawKi^trata faadiaa orooaduraa 






fO. Dlaolay aDDroariata conduct 






20. Daaoaatrata srooaiDS/draaains Prooedurea 






21* Cara for Mtarials/aouiDvant 






21. Davonatrata bathioa prooaduraa 












22. Supervise child cara aettimcs 












23. Complete related courses 






II. asnCRALIZBD OUTCOMES 


P 


N 








). qMaratand oral diractiona 












2. Oira oral diraotiona 












2i Itodaratand written diractiona 












|. ADDlT ralataa tanOnoloay 












5. Ai^Dir ralated aeaauraaant functions 












6. AddIv ralatad aatb eowutaticns 












7. AoDlv ralated aoianoa ooncaots 












1, Practice ralatad hyicienic reauireaants 












9* Dawooatrata safety precautiona 












Dasonatrata oroblea aolvins techniaue 












11. Show intereat in occupational area 












12* Parfora eaulmient Baintanance 












13* IMarstand eaoloyer^eaDlovee roles 












1^* OMarstand function of a supervisor 












J5. Ohderstand role of eaPlcyee evaluation 












Ji 


)* (Merstand businesa enterprise function 
























AS RaATED TO YOUR COUUSE, CIRaC THE STUDENT'S 
OVERALL 

INTEREST . . . HIGH MEDIUM LOW 
APTITUDE . . . HIGH MEDIUM LOW 


PLEASE LIST MODIFICATIONS, ADDITIONAL 
COMMENTS ON THE REVERSE OF THIS f'OHM. 


INSTRUCTOR'S SIGNATURE DATE 



OaO FORM 2819. 9-R (July 1986) 



PLEASE RETURN THIS FORM TO THE CSC. 



I-ll 



ERIC 
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HOME ECON ~ CLOTHING/TEXTILES 



COUWSB UiQTH: 9 VKS _ IS «CS 



JLL. 



SSSSSSL 



U3T urn 



JM SIA&S 3CH00L 



omcriois: 



1. 

2. 
3. 



DO mn un m bbratior or outcons ior taoort ok obsbittbd. 
CKCK £ IF m snmnnr cu PERrom at m nsrimcTot's u?kl or 
nncrATioM. 

C8BCK !| IF TW STTOWrr CAR PBRFORN AT TWt XRSTROCTOR'S LBfEL Of 

BXPBCTATIOR VRSR IRSTROCTIOR SAS BBER NODIFIED. 
UST ADDZnOiAL BBRAflORS ARD OOTCOMBS AS WSSim. 



I. IBRg RRLATRy piMyjffBy 



1, Dianiay iaitiati^ 



tKhibit a d—iiNi to iMttfw 



1, PiMDlay i«U«>ittr 



S. DUPlay fHiitration fcolTM^ 



6. Miiblt m«lbility 



RilRta with r«/fttt-MftyKf rf 



9t RiUf ifith t<aohT«/»m»nriaor« 



10, CooPTPt|a 



1, AoQtPt ooatrttotlTP arttini— 



JJLJhlft 



t3. COBPUU t—kp ly 



16. DiPPlAy pporopripf hPbitp/-mi>i- 



17. DiPPlMT pppropriptp ppppprpiw 



18. CoBPly itith attmrfpaop rpgal^tiim^ 



19. Prpetioa ppaottiPlitT 



20. PlPPliT PPPTOPriPf Qondimt 



21. Cirp for ppfrialp/ pgwini^at 



n, QMRALlgD ODTCO»a 



Dtodpratid 

Oiifp oppl dirpetiopp 



1. StlPPt oprp^ot aatf rfta/ffcbriaa 



2. aPlPOt PParwiaf pattprp &mm±mtt/m±^ 



3. iPfrPTPt ipptrPOtiiM^ far pptf ra 



D— aaatraU altaratioaa on aattara 



5. Frtpara fjibrio/Dattawi al#a>^ 



6. H»aattt>ft/imt ■aUrlala 



I^tttinr/ana haadiaraft taola/aatarlala 
Idaatif»/ttaa itariala fciPtf mlM 



9. ADPjy taobalaaaa fbr baad aatiiaa 



12. Idaatiftr parta af ffrtM ■1?hlfft 
n. Klaatifr aatWaaa af aayrlM 



1». Abla to PTPdaea haadlat^a 



H. naa aaiiiM 



Qparata ppiiln« — ahlaa 



IT. Rapair/raplaaa alanara 



H. NPiPOa bPttoaa/hoalra/aaaaa 



19. Daaoiiatrata aathada to paad aanaral 

20. D— oaatrata arlaaiala of araaiiiaa 

21. Idaotlfr ftohiaa/f>d/atiria 



22. CoordiniU oelor/atyla of alathia 



23. Salact olothida apppopriata to oaoaaiaa 



2». D— onatrata Iroalaa ■itllla 



3. Ottdantpnd arlttaa < tiraotloaa 
n. Apply ralatad tfnlrt?l?RT 



5. Apply ralatad aaaattra—at fnaat^^nii 



6. Apply ralatad aath o oaputatloiia 



Apply ralatad aaiaaea omiQanfcii 



19. 



fTROtloa ralatad hraia aie raouiraaanta 



Pf^ODttrata aafaty prao^utiftaa 
PiWOPitraf Problaa aol ylaa taohnltma 



3hw iPtPraat ia oaoap atioaal araa 
Parfora aaalp^at aaiataaaaea 



lb 

12. ^ 

13. ftldarstattd a«ployar-att)l<Mraa ralaa 
^. ftidaratiid fanetioa of a supanriaor 



T. Hwtarstand rela of wleyaa ayaiimtion 
16. ttadaratapd buainaap antarariaa fuootion 



A3 RELATED TO lOOR COORSB, CIRaB THB STODBRt'S 
OVERALL 

IRTERB5T . . . HIOH NEDIUN LOV 

APriTODB • . . HIGH MBDIUH LOW 



PLEASE UST MODIFICATIORS, ADDITIORAL 
CGNNERTS OR THE RBVERSB OP THIS FORK. 



IRSTRDCTOR'S aiQRATORB 



PATB 



DSO PORH 2819. 9-R (July 1986) 



PLEASE RETORR THIS PORN TO THB CSC. 



1-12 
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MD9-G OfRRICULaif^BASa) VOCATIONAL ASSSSSHENT 


RATING FORM HOME ECON ~ FOODS /NUTRITION 




M 


COURSE LENGTH: 9 WES _ 18 WES , 

F 




smmirr last nans first 


SEX GRADE SCHOOL 


DnmCTIOMS: 1. DO NOT RATE AflT BEHAVIOR OR OUTCOHB NOT TAUOIfr OR OBSERVED. 

2. CHBCK £ ir THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OP 
EXPECTATION. 

1 3. CHBCK H ir THE STUDENT CAN PERFORM AT TTE INSTRUCTOR'S LEVEL OF 
1 EXPECTATION WREN INSTRUaiON HAS BEEN MODIFIED. 
1 UST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED. 


1 I. WORK tBUTBD BKHAVIORS 


p 


M 


III. SPECIFIC SKILL OOTCQNBS 


P 


M 


W . DisDiav initiative 






1. Prepare shopping list 






tt* Bitaiblt a d«8lra to iaprova 






2. Purchase iteas within bttdicet 






R. llijiDlav IntMritv 






3. Read and ccapara labels 






p« tshlblt atlfHMMiridaiiee 






Prepara inventory for mirohaaed food 






B. DiiDlay fraatrttlon tPlaranoe 






5. Neceive/ohecK/rePort ahinaents 






p. ftchlblt flaxibilitv 






6. Plan balancad aeal 






■t. Haica JudtMnts and daolslons 






7. Weiah/aeaaure/staPle iwiredienta 






I. Ralata with Dwira/oo-woricars 






8. Weiich neasure drv ingredients 






i. Ilflata vith taaohara/supenrisors 






9t Measure liauid imtredients 






tAi^099fi«ratt a9. a taaa Mber 






10. Grease and prepare nans for cookinic 






II . Aooaot oonatructlva criticisa 






11. Prepare doush for bread 






f2« Hork unsuDanriaad 






12. Bake bread 






Ii* OoMilata taaka aoouratalv 






13. Make cakes and pies 






pi* Covlato taska in a tlaalv Banner 






in. Prepare icine and froat cakes 






If* Saek aaaiatanoe aDDroDrlatelv 






15. Prepare oonmaled desserts and salads 






tf« Diaolajr aDDroDriate Mbits/aanners 






16. Serve desaerts 






W. DiaDlar aDDroorlate aopearanoe 






17. Prepare frults/vecetables 






If. CoMlv with atteadaiiee recnlationa 






18. Make aalada/aalad dreaainx 






If. Practlee Dunotitality 






19. Slice by band/by electrio slicer 






a^. Display aoDroDTlate conduct 






20. Make sandwlohes 






M, Cara* for nateriala/eQuimnt 






21. Cut tria and bone aaat/fish/fowl 












22. Season and bread aaat/fiah/fowl 












23. Prepare bot/eold bevaracea 






II. GENERALIZED OUTCOMES 


p 


N 


2<l. rveoare dried/concentrated food 






I* tftideratand oral diraotlons 






Z5* Optrata stove/aicrowave/oven 






a;. Oive oral dlreotlons 






26. Cook eus/ fruits/ vecetables 






|. tkideratand written directions 






27. Cook aeat/fish/fowl 






AddIv related ter«inolomr 






28. Prapare sauces/xraviea/soup stock 






!. AddIv related Maaureaent functions 






29. Garnish prepared food 






^. ADDly related aath ooaoutations 






30. Serve aeal 






T. ADDly rtlated acienoe concepts 






31. Claar table/aorape. rinse dishes 






1. Practice related hygienic requiremnta 






32. Operate dishwasher 






9« Deaoflstrate safety precautions 






33. Store prepared food 






10. Deaonstrate problea solvias technioue 






31. Set and decorate table 






11 ; ;^how interest in occupational area 






35. Serve in cafeteria line 






^2. PfvTcrm eauipsent aaintenance 












13. Ukiderstand eaploycr-^aploree roles 












11. tkiderstand function of a supervisor 












IS* Ikiderstand role of enployee evaluation 












ft. understand business enterprise function 
























AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S 
OtSRALL 

INTEREST . . . HIGH flEDIUM LOW 




PLEASE LIST MODIFICATIONS, ADDITI 


ONAL 
ORM, 


APTITUDE . . . HIGH MEDIUM LOW 










INSTRUCTOR'S SIGNATURE DATE 


DSG FORM 2819. 9-R (July 1986) 




PLEASE RETURN THIS FORM TO THE CSC. 


, .ERjC" 


I 


-13 
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DoOPS-Q 



COmtlCOLDH-BASED TQCi^TIOItAL H3S8SSMgirr RATIjfq FOBH 



IWDUSTRIAL TECH ~ DRAFllNG 



COORSE LBIfGTH: 9 VKS 18 WCS 



H P 



3T0PEIIT 



LAST WAHE 



FIRST 



SEX 



GRADE SCHOOL 



DlRBCriOlfS: 



DO NOT RATE AWT BEHAVIOR OR OOTCX)MB HOT TAPGHr OR OBSERVED. 
CHECK £ IP THE STUDENT CAH PERFORM AT THE IHSTRUCTOR'S LEVEL OF 
EXPECTATIOM. 

CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF 

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED. 
LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED. 



I. WQWC NKUTEP BEBAflOBS 



\. DlttpUy InltUtlvt 



2. EEfalblt > d<slni to iMProve 



Exhibit gflf^oq ^ldtnc» 



5. Dlapliy fnistn lon toleranoe 



S. Exhibit fItJtlblXlty 



III. SPECIFIC SEILL OUTC0MB3 



K Dwwatrate ua» of basic toola 



2. loataXl/adJuat tool a/oauipaant 



3. Trace drawinta tor roprodwitlon 



Salact raproduotion aaohinaa 



5* Qparata raProdiiotion aaohlnaa 



6. Parfof block dlagrana 



r. Malta ludflianta and daolalona 



I. Nalata Hith paara/co^workar^ 



7. Draw/^attar block ■arKinallnforaatlon 



9. Nalata with tJaohara/aupanrlaors 



8* Draw keya/lagand 



9* Idaotify pancil laad hamaaa 



15s 
11. 



12. 



Cooparata aa a taaa a yri^ar 



Accept cotiatnictiva critiolstt 



10* Point penoila 



Work unaupanriaad 



11. Draw tanEanta/pol ygona/allipaaa 



Co«plata taaka aoourata^ 



12. Biaact linaa/arca/aniaaa 



CoMplata taaka in a tlmly aannar 



13. Draw inyoluta 



1». Draw full/3/»«1/2 acala 



111 



11. 



Saak aaaiataaca appropriately 



Display appropriate habita/aannera 



15. Hake ainitla/»mtl-ylew drawiiwa 



Diaplay appropriate appearance 



16. Draw hidden linea 



Coaply with attendance raxulationa 



JL 
18. 



Utilige fr aotion/natrlc/duai dinanaiona 



Praotioe punctuality 



Identify cutting olanea 



20. Diaplay appropriate conduct 

21. Care for nata>*iala/aQUip»ant 



19. Draw full/half /of faat aaotlon yIw 



20. Draw offaet/brokea out paction view 



21. Draw ravolyed/thin aactioa view 



22. Draw enlarged aaction view 



23. Draw apokea/ril|}8 in aeotion 



II. QENENALIIED 00T C0ME3 



Onderatand oral directiona 



21. Draw Inolined aurface 



Oiye oral directions 



25. Eatabli ah locating line 



Uiideratand written directiona 



26. Locate reference plane 



Apply related taminology 



27. Draw priaarr/curyed surface view 



Apply relatOM neaaureMent funotiona 



28. Draw aeoondary/aectioned yiew 



Apply related gath ooBPutationa 



29. Detergine true length linea 



Apply related science ooncepta 



3P. Draw single/oogpound reyolutlons 



Practice related hygienio requiregenta 



D ewonatrata aafety Precautiona 



Dewonatrata Probleg solving technique 



Show intereat in occupational area 



Perforg equipgent gslatenance 



Understsnd egployer^egployee roles 
Understand function of a aupt-ryiaor 



Understand role of egployee evaluntion 



Underataod business enterprise function 



AS RELATED TO YOUR COURSE, CIRaE THR STUDENT'S 
OVERALL 

INTEREST . . . HIGH MEDIUM LOW 



PLEASE LIST MODIFICATIONS, ADDITIONAL 
COMMENTS ON THE REVERSE OF THIS FORM 



APTITUDE 



HIGH MEDIU!! LOW 



DSG FORM 2819. 9-R (July I986) 



INSTRUCTOR'S SIGNATURE 



DATE 



PLEASE RETURN THIS FORM TO THE CSC. 
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52 

ER?C 



.MM 


COfWlCOLWf-BASED TOCATIOMAL ASSBSSMBMT RATIHO FORK 


INDUSTRIAL TECH ~ METALS 




M P 


C00RS8 LSMCTH: 9 HKS _ 18 WCS _ 




LAST NAME FIRST SEX GRADE SCHOOL 





DltKCriONS: 1. DO HOT RATE AMY BEHAVIOR OR OUTCOME MOT TAUGHT OR OBSERVED, 

2. CHBOt f IF THE STODEMT CAM PERFORM AT THE IMSTRUCTOR'S LEVEL OF 
BXPECTATIOM. 

3. CHBCJC !1 IF THE STUDEMT CAM PERFORM AT THE INSTRUCTOR'S LEVEL OF 
BXPECTATIOM VRBN IMSTROCTIOM HAS BEEN MODIFIED. 

Lirr ADDITIONAL BEHAVIORS AHD OUTCOMES AS NEEDED. 



Ft Hff MTM) MAtlOM 



DlaPlay iBitiatlT« 



Irtlbit a d »»if to i«DroT> 



trtibit aalf-eonfidanc> 



Piaplay f rytratiyii tolaranc^ 

irtlbit fla«ibllity 

Wafca tudi— nta and ttooiaiona 



IIJL 



Halata with Pta ra/oo-woricftra 



•alata wi th taachafa/auparvisora 
Cooaarata aa a 



taaa aaabar 



Aooapt ooB atniotiya orltlolaa 



¥erk imattparyiaad 



CoBPlata t aaka aricyrata;^ 



IHt Cowlata taaka in a tiaaly ■annar 



aaafc aaaiatanca apMHpprlatalv 

lay appropTlata habit a/eannara 



Plaplay acoropriata appaara^Qn 



CoBPly vith attaadane# ranmatlona 



It. Praetlca punctuality 
ae^ Piaplay a ppropriata eonduct 
t1> Cara for ■atariala /aQulp—nt 



ni, SPECIFIC SKILL OOTCOtgS 



K CoMpara/aalact produota 



M Idantify P roduct aaaaably prooaaa 



1: Follow aya taaatio production planning 



_L — Prapara taaolat^ 



i Prapara lig 



6. Idantify oblfct by aiza/ahaoa 



7* Qparata drill oraaa 



6, Opqrata grindar 



-9* gat UP and ooarata lathn 
10> Parforw tapar tumina 



-IK ParfjOm latha thra ad cutting 
Jg* 3at UP and ooarata Milling aachina 



1 3* Idant i fy arc walding 



16, 



Idantify and aalact alactroda a 
Parforw fl at alactric arc 



BacQgniaa walding dafaota 



17* Plan and la^ut ahaa t aatal work 



18* Fabrlcata and aaaaa bla ahaat Batal 



Qparata aouaring ahaara 



Qparata bar foldar 



21* Qparata banding braak 



^2* Ptrfof riyating taohniniMia 



23* Parf orw aoldaripg procaduraa 



II. CBCTBMAUaCD OOTCOMKa 



ttedaratand oral diractiona 
Olya oral diractiona 



2^* Salact and uoa atafca any 11 



ttedaratand writtan diractiona 



Qparata aa tting down aachina 



Qparata criwoing and banding aachina 



Apply ralatad tamino^ygy 



27* Cut ah aat aatal oattarna with anioa 



h Apply rala tad aaaauraBant functiona 



28, Qparata burring aachina 



i* Apply ralatad aath ccaputy/c^ ona 



29* Qpara^ powar nibblar 



Apply ral atad acianca concaota 



Fractica r alatad hyg^anic raouiraiianta 
Pawonatra ta aafaty oracautiona 



30^ 
[L 
32. 



Fold adgaa 



Salact cutting tip and aet up to reh 
Light and adjuat torch 



jg, Daaonatrata probla a aolying taehn^ guii 
1« Show i ntaraat in occupational araa 



33. Parfora flaaa cutting 



Parforai a quipwant aaintananca 



aadaratan d a«ployar«.a»ploYaa roiaa 
Ondarata nd function of a auparyiaor 



Oadar^tand rola of eaoloyaa evaluation 
Ondaratand bualnaaa anterprlaa function 



AS RKLATFD TO YOUR COURSE, CIRaE THE STUDENT'S 
OVERALL 

INTEREST 



APTITUDE 



. HIGH mDim LOW 
. HIGH MEDimi LOU 



PLEASE LIST MODIFICATIONS, ADDITIONAL 
COHMENTS ON THE REVERSE OF THIS FORM. 



DSO FORM 2819. 9-R (July 1986) 



I NSTRUCTOR'S SIGNATURE 



DATE 



PLEASE RETURN THIS FORM TO THE CSC. 



ERIC 
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53 



OoDOS*G 


CU^MC0LW4-BASED VOCATIOMAL ASSBSSMBIIT RATIKO FORM 


— _ J 

INDUSTRIAL TECH ~ WOODS 




H r 


COURSE LBMOTH: 9 WKS 18 TO _ 


STUDKirr 


LAST NAME FIRST SBX GRADE SCHOOL 





DIRECTIONS: 1. DO NOT RATE ANT BEHAVIOR OR OUTCOME NOT TAUOHT OR OBSERVED, 

2. CHBCi: P IF THE STUDENT CAN PBNFORH AT THE INSTRUCTOR'S LEVEL OP 

EXPECTATION. 

3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF 

EXPECTATION WHEN INSTRUCTION HAS BEEN MODIFIED. 
II. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED. 



U_ 

6. 



I, WWC NB UTBD BIBAVIQB3 



DlapUy iaitiatiif 



Exhibit • ^Miv to iwprov 



DlNPlay IntwitT 



Exhibit aalf-copfldencft 



Dlaplay froatration tolerance 



Exhibit flt»ibllitv 



anta and d aelaiona 

Ralata nith paara/oo^rkTa 



IL 

Hi 
111 

VL 
16. 



Ralata wit h taachara/aMPanrlaora 



Cooparata aa a aatibar 



Aooapt oonatnictiva erltlelati 



Work unaupanriaad 



Cowplata t aaka aoeuratalv 



Cqpplata taaka in m tl paly aannar 



Saak aaala tanca approprlataly 



Dlaplay approprlata hablta/aannara 
Dlaplay ap proprlata aopaaranoa 



21. 



CoaiPly wit h attandanoa ragulatlona 



Practloa punotuallty 



Dlaplay ap proprlata oondtiet 



Cara for aatarlal^/aqulpiient 



H. GENE RAU ZED OUTCOMES 



»,daratand oral dlniictlona 



2. Olya oral dlract^ona 



3. Pndaratand wrlttan dlraotlona 
Apply ralatad tarmlnology 



Apply ral atad aaaauraiiant funotlona 
Apply ralatad aath cpaputatlona 



Apply ralatad aolenoa conoapta 



Praotlca r alatad hyglanlo raoulraaanta 



Dawonatr ata aafaty praoautlona 

Daronatr ata problem aolylna taohnlaua 
Show Intaraat in oooupatlonal araa 



Parfora • gulpiwnt aalntananoa 



Uiidaratand aaaloy a r^aaplor aa rolaa 
ttedaratand function of a auparylaor 



todaratand rola of gaployaa ayaluatlon 



IJndaratand bualnaaa antarprloa function 



AS RELATED TO YOUR COURSE, CIRCLE THE STUDENT'S 
OVERALL 

INTFRBST . . . HIGH MBDIUK LOW 



III. SPECIFIC SKia OUTCOMEa 



1. Cowpara/aalaot produata 



Idantift product aaaa rt>ly procaaaaa 
Pollow ay ataaatle produotien 



Uaa alxing procaaaaa in product ion 



is Apply coating prpcfd^pyi 



6. Uaa bondlnjc pryoayy ^a 



7. rrapara taaplata 



1^ Pra.>ara a 

li Pra vara a fixtura 



10. Identify obJaot by ah«pa/aira 



11. »>ra hola with hand brac« 



12. fora h ola with portabla hand drill 



111 

in. 



Out hola wit h kayhola aaw 



3alaot Pro^r ^1TT^ «hI drlya nail^ 



15> Layal and Pluab Inatallationa 



_ 

16. Apply ataina/ahall ao/yanilah 



18. 



Qparata portabla drill 



20. 



Qparata portabla aandar 



Oparata dri ll praaa 



Qparita grindar 



21. Oparata yartloal band and tabla aaw 



22. Parfom prociaion cuttina 



23. Oparata horizontal aaw 



2<. Sat UP and oparata latha 



Dawonatrata hand aawina 



2L 



Paaonatrata planning procaduraa 
Daaonatrata abrading procaduraa 



PLEASE LIST MODIFICATIONS, ADDITIONAL 
C0W1EKTS ON THE REVERSE OF THIS FORM. 



APTITUDE . 



HIGH MEDIUM LOtV 



DSC FORM 2819. 9-R (July 1986) 



INSTRUCTOR'S SIGNATURE 



DATF 



PLEASE RETURN THIS FORM TO THE CSC. 



1-16 



ERIC 
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1 


UUllrICyi4til-*BA5Cv fOCATIORAL AoSESSMEIfT RATHiQ FORM 








COURSB LBHOTH: 9 WW _ 11 WCS _ 




H r 





aroPPff UST ItAMB FIRST SBX ORADK 3CH00L 



DmBCTIONS: 1. 00 NOT MTB ANT BEHAVIOR OR OUTCOHE NOT TAUGHT CR 0BS8R7CD. 

2. CHECI £ IP THB STOWr CAN PERFORM AT THB INSTRUCTOR'S LEVEL OF 

EXPECTATION. 

3. CHECC N IP THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LEVEL OF 

EXPECTATION VrlEN nSTRUCTION HAS BEEN MODIFIED. 
^. LIST A3DITI0NAL BEHAVIORS AND OUTCOMES AS NEEDED. 



I. WRK RELATED BBflAVIORS 


P 


N 


III, SPECIFIC SKILL OUTOCMES 


r 


N 


1. DiMlav Initiative 






__L WtJiT uQifona proparlT 






2* BXRloit a Mstra to laDr^ve 






2. Care for unifona prooarli 






L DOf »lav intacritv 






3. Denonatrata oara/olaaii^nft of waapona 






!• Exhibit 8alf«ooor Idanoa 






Conduct anil unit d-ill 






!l PiaDlay fkmatration tolaranoa 






5. fira weapon fbr oualifioatian 






I, Exhibit ritxibi]iity 






6. Condttot waakly unifbra inaoeotlona 






llika JudflMiita and deoislona 






7. Sanre on oroMtional boards 






5_t Btlata nith Maro/oo*irorker9 






8. Perfora on aoaoif}, (ffpa 






1. Nlata with taaobara/suMnrlsora 






9. Identify inslmia of rank 






10 1 Cooparata aa a taaa aaMbar 






10. Aaaairt>Ie/disaaaa^la ivall am 






11. Aaoaot oonatruotiva orltiolaa 






11. Diaplay orooar reaoeot for authority 






12. ¥ork unauoarviaad 






J 2. Qualify for anliatMnt in arvad foreea 






U^^wlata taaka aoouratalv 






13. Qualify for awarda/daoorationa 






M. CMDlata taaka la a tlMly aanner 






11, Parfoni baaio office aonaaePial skills 






ISj^SMc aaaiataDoa aDDroDriatalv 






15. Manaca anall arouoa 






If^^aPllT aiDDroorlata babita/MUinara 






16. Praoara Military oorreaoondenoa 






UjJUi^liy aDDToDrlata aoaof ranoa 






11. Solva baaio aaraonal oroblaua 






lA._S9«Dlrvkth attandasoa r«»ilatioaa 






18. Iteintaln offioa racorda 






W# Praotioa Dunotualitv 






19. Malatnia atudant raoorda 






10. Disii^lay aoDroDrlata conduct 






20. Parf6ra dutiaa aa olaaa leader 






21 • Care for ■attriaXa/eoulDMiit 






21. Pile oorreaoondenoa 












22. Operate audio/ylaual eoulMNint 


















11. 0ENBRAL12ED OUTCOMES 


P 


M 


2*. Manase flnanaoial reaouroea 






1. Uhdaratand oral dirMtinnn 






25. Invejitory aerially nun be red itena 






2. Olva oral dlraotlona 






26. lasue/aecount for Goyemnent oroperty 






3. ttklarattnd writ tan dlractlons 




27. Solve baaio nao reading oroblena 






^. AddIv ralatad taralnoloftv 






28. Identify terrain features on nao 






5. AoDlT related aeaati^eMnt funotlons 






29. Uae orotractor/oonoaaa In nap readlmi 






L AddIy related aath ooaoutatlona 






30. Locate obJeet within 100 netera on nap 






[• AddIy related aolanoe oonceots 






31. Diatlniculah aerlal^Photoa/Dloto napa 






6. Praotloe related hvilenio reoulreaants 




32. Prepare leaaon plan 






9, De^matrate safety Drecautlona 






33. Present oral Proicran with training aida 






10. Deaonatrate opobleai aolylng technlaue 






3^. Conduct Dhyaloal training, snail sroup 






11. Show interest in ocouoatlonal area 












12. Perfora eaulnaent Balntenance 












13. Itederatand eaoloyer^eaDloyee rolea 












1^. (Merstand funotlon of a aupervlaor 












15. (hideratand role of eao^oyee evaluation 












16. Underatand bualneaa enterprise function 












AS RELATED TO lOUR COURSB, CIRaE THB STUDEW 


T»S 




PLEASE LIST MODIFICATIONS, ADDITI 


ONAL 





CaJMEMTS ON THE REVERSE OF THIS FORM. 

INTEREST . . . HIGH MEDIUM LOW 



APTITUDE . . . mm MEDIUM LOW 



INSTRUCTOR'S SIGNATURE DATE 



DSO FORM 2819. 9-R (July 1986) PLEASE RETURN THIS FORM TO THE CSC. 



ERIC 



I- 17 



DirBCTIONS: 



Z. grtibit ■ dMlrt to iiproif 





CtmRICgLUN-BASED TOCATIOHAt ASSSSSSmn RATIJrC FOJm 


MODELING 






COURSE LBNOTH: 9 WKS _ 18 WCS _ 




M r 





LAST WAHg 



sex GRADE SCHOOL 



AWr BEH AVIOR OR OOTCOHE MOT TAUGHT OR OBSSRYED. 
THE STUDENT CAE FERfORH AT THE IESTRUCTOR*S LEVEL OF 



1. DO EOT 

2. CHECF. 

EX! ^ 

3. CHECK ^^'ir THE STUDEHT CAH PERFORM AT THE IHSTRUCTOR'S LEVEL OT 

EXPECTATION VHBN INSTRUCTION HAS BEEN HODIPIED. 
H. UST ADDITIONAL BEHAVIORS AND OUTCONBS AS NEEDED. 



I> NOEE EEUTED BiHAYIOES 



1._ DlgpX w ioitlEtlv 



III, SPECiriC 3EIU OOTOOWO 



1,. MtmtEios proPT dl »t/autritlott 



». Exhibit — If^^fic^tiw 



Exhibit flaiibilitif 



Miin^itis A itwor> 



l> N^lEtt with ^•ri/oo-^rkmn' 



-5. 
6. 



tteinf ina toir eaini 



- Hlint^lng nf jl ofcg 



4 

IT.. 
18. 



. MEtf. Nitbjtf apti^rs/supttrvisors 
CooPTif M I fwm — br 



H»a effot iv Toio< proJtotion 



Id»tttify/tt <t — Uriala for hand awilmi 



-ipo«PJLc?>Mlr!ttOiiv* criticiaa 
Work unauDonriafd 



_.9. J?tointfina,ipdfJ_ppi|Mi/»^ 
10. Applita baaio taak #up artiatnr 



. CpBpltte ta^lra. aoourate^sr _ 

Cowiltf taaka in a' tti wly aannar 



JL. *PPliaa ■aktup to fnhan oo av abrpya 
12. Applita wakaup to onhanoo araa 



. Sfak, taal^tapoa^ fPfirpprlattly 

Piaplay a pproprii.ta habita/aantiars 



li. 



fJinjff ri?ftP faahion Hair 



Pationatrataa baaio wodaliag tochniouaa 



^ Diaplay. apprppriata appoaranoa 

CoBPiT Wit h attandanea ragttiationa 



J5^ 

16. Pf^natratoa inforaal aodaling akiiia 



J»ract^p0^ puQQ^u§;(i|y^ 

DiaPlay a ppfopriata oonduot 



18. Dtwonatratea raataurant ahow akilla 



Care, for. Mterial_8/e<tuipawnt^ 



li*^^99n§tr§i9i^^iigfilQSsSf§pi^p akill a 
20. Dfoimtratoa talayi aion liodttllmi akllla 



II. 0EWERALI 2 ED OUTCOHES 
L*> Un daratand oral diroot J ong, 
-PiT« oral direotiona 



21- 
2t). 



Pfi9!*?trata8_ photo teohn i guaa faahion 
DoEonatrataa photo' taohniouaa oo—aroial 



Pgpopatratea tal ayiaion ooawioroial skill 
Daaonatratea ahowaanahi p. in porforjwinoa_ 



Undaratand written diractiona 



#PPly. relptad tarEinpXpgy^ 



Apply related ■aaauraaant funotiona 



. *PPl3Lrelated aath ooaputa tiona 
Appl y related ?oianoe opnoej^a^ 



Practice ralatad hygianio raquireaent a 



Peapnatrata. ?pfety_ precautions 

10. Peaonatrata prpbXeii aolving teohniaue 



1 Show, iptareat^ in^pocupaupn^ 
1 2 . Perf ora eouipaent wa intananoa' 



1 3* Undaratand eaployar^eaployaa roXaa 



]*>dar.dtand funptipn_pf a superyiapr 

1 5. Undaratand rola of ea plo yee avaluation 



1 6,. Unda ratand bus! nas3^ en^arprla© funotion 



AS RELATED TO YOUR COURSE, CIRaE THE STUDENT'S 
OVERALL 

INTEREST . . . HIGH MEDIUM LOW 



PLEASE LIST MODIFICATIONS, ADDITIONAL 
COMMENTS CM THE REVERSE OF THIS FORM. 



APTITUDE 



HIGH MEDIUM LOW 



DSG FORM 2819. 9-R (July 1986) 



^.INSTRUCTOR^.S. SIGNATURE DATE 

PLEASE RETURN THIS FORM" TO THE CSC.*" 



ERLC 
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56 BEST COPY AVAILABLb 



MDtMT LA5T HUM 



comcpum-BASgp TOcmowAL issg a sHPrr miiw torn 



PHOTOGRAPHY 



COORSK LBNOTH: 9 WC3 _ 1S TO _ 



Mr 



piwsT sn 



OHAOB ..SCHOOL 



DIIBCTIOIIS: 1. DO iOT HATB ANT BBBAVIOR OR OUTCONB VOT TAQQRT OR OBSSR?BD. 

2. CHSCI P IF THB STODBRT CM PBRTORH Af TSB IRSTROCTOR'S LBfBL Of 
SmCTATIOM. 

3. ciiiCK (i IT TBS aroDBirr cam pbrfork at m irstroctor's uhtel of 

aPBCTATIOV VflBM IRSTROCTIOR HAS BBBR NODIPIBO* 
H. IXST ADDinOKAL BSIUnORS AND OOTCOHBS AS NBBDBD. 



I. WOK RBLATID RnAflOIS 


f 


H 


III. SPBCiriC SKILL OOTCOHBS 


P 


H 


I. DiRDlRv Initiatlvt 


1* Hix d#yaIoDar 












2* NiJt Hypo 






r.?- . JfrrW - <• igifSRi.Ayl , ^ — — - — — 






1. Mix abort atoD bath 






L tihibit Mlf*ooiifld«3M 






1* ~^14 Pin boia na«ara 






It. IViiafeMiMM f.alttMfiiMi 






4. jmmI nia hola nfai a 






Kshihifc flAXihilitv 
Mf, « ff*g^ y *y» A^gg^yf^^i'j 






6. Maka azDoatipa with oio hol<i oaaara 








— 




7. Davaloo iMioap nantiva 












S. Prinfc IHAIMl* MCAfciVtt wlfch OOBfcftfit DaDAP 








— 










iyt_lmBM»«_M_l V9a_B9D9r 






10 IWftAlVlllA *yflAflllPtt Ififch llffhfe MMlfcAt* 

'V* V9V9rmxMim ^pownr* w*vii Axma^ 






it 1 nfla.n.t' AfMfeMtMM%^4»* i^i¥it%imm 
tit AWlMyW WIMvf wwvAVw vr^A v^OAOTl 


— 


— 










12. Smf. AsnmitifA. fciiM 












_u» » wJi0^_MV<^vrv 






VWj^^V WWW • Vr4lWfkT I^MVUWI 






lA. PnaniiMii DiAfetii** 






fw* VAWAM Vllrin vlH^AS imVA Wr iMHWI 9 


— 


— 


la. KvnnaA Blfifeui** 






16. DavalOD fila iritta tray 




■ 


i£_*..M»pft« 9Pflwr^9»f M^«i:3Po« — 


— 
— 




17. Stan fila with trav 






ill* v^HiVAy wAvH pyiivmipiiw «vKw^*v^vii« 


— 


1R. P±x film with trav 








ia. Ifaah film 












•V* jyry « — — " 








— 




21. fila fcafik 








22. DanlOD fila irfth tank 












21. Fix filB with tank 






II* QERBRALIZBD OOTCOHBS 


F 




2^. Vaah fil» with tank 






1* dbdtrstiiid oral dlr«otlon8 






25* SaXaot propar oootraat papar for print inB 






2« Qivt oral dlraotlons 






26. Naka oootaot print 






tMeratand wrlttao dlraotlona 






27. Salaot propar oontrast papar for onlarBins, , 






I. Apply rtlatad taralnolonr 






28* Load fila in anIarBar 






S. Applr ralatad Miauraaant runotlons 






29. Sat anlarsar *f* atoP 






*PPir ralatad path cowputatipna 






30. Uaa papar atrip to ahow axpoaura for anlarsins 






7* Apply ralatad aolanoa oonoapta 


31. Fooua anlarBar 






8* Praotloa raxatad hyBianlo raoulraaanta 






32* Dodsa anlarsad Piaca 






9. Daaonatrata aafaty pracautlona 






33. Naka axpoaura in anlarxar 






10. Daaonatrata probXaa acxvlni taohnloua 






31. Wash anlarsad print 






11. Show Intaraat In oooupational araa 






35* Dry anlarsad print 






12« Parfom aoulDaant Mlntananoa 






36. Hount anlarfad print 






13« ttodarstaad aaployar-aaplojaa rolaa 












ll. Obdaratand funotloa of a aupanriaor 












15* (Maratand rola of aaployaa avaluatlon 












16* IMarstand bualnaaa antarprlaa function 


















i 



AS RCIATED TO TOOR COORSB, CIRaB THB STOOBNT'S 
OfBRALL 

INTBRBST . . . HIOH HBDIOH LOW 



PLEASB LI57 MODIFICATIONS, ADDITIONAL 
COHHENTS ON THE REVERSE OP THIS PORH. 



APTITUDE . 



HIGH MEDIUM LOW 



OSQ FORM 2819. 9-R (July 19867 



INSTROCTO R^S 3IQNATDRB 



DATB 



PLBASB RETURN THIS FORM TO THB CSC* 



ERJC 
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TYPXNG 

DoMMi cmicauM-BAm YocinoiAL AssnsmiT unm row 






OO0RS8 LIMTR* 9 VKS _ 18 VIS _ 

H P 




snmnrr ust iami rxisr 




SEE GRADE SCHOOL 




DZKKTIOIVS: K DO 107 MTB AiT KSAYXOR OK OOTCONB ROT TAOOHT OR OBSEKTBD. 

2. OKCK £ IP TNB STimgNT CAI ffWOM AT TBI liSTItOCTOK'S UtTBL OT 
nPfCTATIOi. 

3* CKCC H IP m 5TUDBI1 CAM FSHPORH AT Tffll IMSTR0CTOR*8 LBTEL 0^ 

smcTATioR vnoi nsnracTioM has bbbi NODinsD. 

LIST ADOmONAL BBRAVIOIIS AND OOTCONiS AS REIDSD. 


I. wm WBjem waumxm 


P 


M 


UI. SPtCXnC SULL OOTOQMBS 


f 


n 


9. Olaplur InitiatlTt 






1* Dlaplay aDoror~^lata poatura 






2* Kihit^t 9 dMlrv to laorovt 






2* DlaPlay pronar hand poaltloolns 






3* DisBlnr iBtocrlty 






3* Plsplty Propar kayboard flttcarlac 






%• Miiblt toir-ooofliloiioo 






^* Typa aoonrataly not looklnc at kaya 






5. DlJiftltv fniatrtttioii tolomoo 






5* Arranca problaa oopy 






ft. Exhibit rioxlblllty 






6* Typa fVoai hand wrlttan oony 






7* Itako JodCBontft hkI doolslons 






7. Proofraad/oof^raot arrorfl 






8> Rtlfttt with iMMrs/oo»vork#rs 


— - 




8« Oaa oorraot n^aaaar and writing akllla 






9* Bilftto with toftohof / awry iM or> 






9. Tvoa fcara DaDara 






10* CooMrsto M ft tOM Mabor 






10* Typa book raoorta 






lt«Jlooo0t 9oaBtniotiT9 orltlolM 






11* Typa varloua bnalnaaa f oraa 






12« Horfc unmiporyl— d 






12* Praoara lattara/aoolloatlooa/raouaata 






13* CosDloto tMka MMrarfttoly 






13* Coaooaa lattara of apDlloatlon/raouaat 






1%. Cpoplt^o taslc9 In a tlMly Muinor 






1^* Prapara follow iip lattara 






15* Jtofc tMlstanoo spproDrlatoly 






15* Hrlta nMitlna/aoaolalisa lattara 






1o« DltPlty iPPTOPrlfttt htblts/Mumort 






16 • Sat up/flll out typlnc foraa 






IT* Dliiplav appropflatt appoaraneo 






17 -> Naat produotloo tlaa lloaa 






19« Cowly with attondaiioo raiulatloiia 






18* Cara for kayboardlns aaohlnaa 






19* fraotloo poQotuallty 






19* Usa 10— kay oaloulator 






20* Dlapla* approprlata oonduot 












21 '^ Cara for ■atarlala/aoulMMnt 




































II. OBIBIALIZID OOTCQMU 


P 


H 








1* Qhdarstaod oral dlraotlona 












2. Qlya oral dlraotlont 












3. mdaratand wrlt^an dlraotlona 












4* Apply fo^^ad tar«lnolocy 












5. Apply ralatad nanauraaant funotlona 












6. AoDly ralatad nath oomutatlona 












7* Apply ralatad aolanoa oonoapta 












8. Praotloa ralatad bydanlo raaulrasants 












9. DaMDftrato safaty praoautlona 












J0._ Da0!pn8trftt« problan aolvlns taohnloua 












11. Show Intaraat In ooouoatlonal araa 












12. Parfora aoulpnant nalntananoa 












13.* Ohdiratand aaployar-aaployaa rolaa 












14. Qhdaratand fuaotlon of a aucanrlaor 












15. Uhdaratand rola of aaployaa ayaluatlon 












16. Dhderstand bualnaaa antarprlaa funotlon 
























AS RELATED TO YOUE COURSE, CIRaE THE STUDEN1 
OVERALL 

INTEREST . . . HiOR NEDIOM U 


'•S 




PLEASE LIST MODIFICATIONS » ADDITIONAL 
COMMENTS ON THE REVERSE OP THIS PORM. 


AFTIIODE . . . HIGH MEDIOH LOV 














IRSTRQCTOR«S SIGNATURE DATE 





DSQ PORN 2819.9-R (July 1986) 



PLEASE RBTtnm THIS PORN TO THE CSC. 
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CtlRiaCOLUH-BASBD YOCATIOWAL ASSBS3HgltT RATIHC FORM 



COURSE LBMCrrH: 9 WKS 18 WKS _ 



M r 



M3Y HAMB 



FIRST 



SEX GRADE SCHOOt 



DmCnOiS: 1. 00 NOT RATE ART BBHAnOR OR OUTCONB NOT TAUGHT OR OBSERVED. 

2. CHECK I IF THE STUDENT CAN FBRFORH AT THE INSTRUCTOR'S LEVEL OF 
EXPECTATION. 

3. CHECK M IF THE STUDENT CAN PERFORM AT THE INSTRUCTOR'S LBVa OF 
EXPECTATION WHEN INSTRUCTION HAS BEEN NODIFIED. 

^. LIST ADDITIONAL BEHAVIORS AND OUTCOMES AS NEEDED. 



I. NOK iUTBD BBBAVIOtS 


P 


N 


III. SPECIFIC SKILL OUTCOMES 


P 


M 


I. 0i«Dlnr iaitititiTt 












2. Ixblblt a dMlr«.to iBorovt 












3* Dlanlav lotMrlty 












I. Exhibit 8«ir-ooiirXd«not 












S. DlsDlajT frustration tPieranoe 












S. BxtUbit flMibilitf 












r« Makt iudn«fit« m4 daoisions 












P« N«l«tt 14th D««r9/oo*workers 












!• NcUta Hith taaohtrs/supanriaors 












10. CooMratt as a fm Mab#r 












^1. /iooaDt oons^ruotiva oritioisa 












12. Work unsuoanrisad 










11. Ccpolata taska aoouratalv 












H. Comlata taska in a tiaalv MABar 












19. Saak aaa^atanoa aoDroariatalv 












DisDiay aoDroiriata babita/aannara 












}1f, Diaolay aDDr9Drimta aaaaaraiioa 












^8. Coaoly with attaodaada raitalations 












19. Fraotioa Dunotualitv 












fO. Diaolay aoDroDriata oonduot 












21. Cars for aatarials/aouipaent 




































II. GENERALIZED OUTCOMES 


P 


K 








1. Undarstand oral diraotiona 












2. Oire oral diraotiona 












3. Undaratand writtan diraotiona 












Apply ralatad taralnolosy 












5. Apply ralatad Beaauranant funotiona 












6. Apply ralatad mth computations 












7. Appljr ralaAad scianoa conoaota 












8. Praotica ralatad Meianio raouiraaanta 












9. Daaonatrata aafaty araoiiitiona 












10. Daaonatrata probiaoL solving taohnioua 












11. Show intaraat in oocupational araa 












12, Parfom aauioaant aaintananoa 












13. Undarataad anployar-aaoloyaa rolaa 












11. Undaratand function of a aupanriaor 












li. Undaratand rola of eaployaa avaluation 












16. Undoratvid buainaas enterpriaa function 

























AS RELATED TO YOUR COURSE, CIRaE THE 5rr*JDENT*S 
OVERALL 

INTEREST . . . HIGH MEDIUM LOW 



PLEASE LIST MODIFICATIONS, ADDITIONAL 
COMMENTS ON REVERSE OF THIS FORM. 



APTITUDE 



HIGH MEDIUM LOW 



INSTRUCTOR'S SIGNATURE 



DATE 



DSQ FORK 2819. 9-R (July I986) 



PLEASE RETURN THIS FORM TO THE CSC. 
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APPENDIX II 








VDRK RELATED BEHAVIORS GUIDE SHEET 






1.1 


Display inltlatlire 


Is ready to work without being told; 
initiates new situations and required 
work tasks promptly. 






1-2 


Exhibit a desire to 
improve 


Possesses Internal motivation to better 
oneself in academic, social , or work 
related settings. 






1.3 


Display integrity 


Demonstrates fair, loyal, honest i 
and straightforward action. 






1.4 


Exhibit 3elf«-oonfidence 


Feels good about sel^ ; is realistic 
about personal strengths and weaknesses; 
self-.confident; does not dwell on dis- 
abilities but tries to maximize strengths. 






1.5 


Display frustration 
tolerance 


Maintains emotional stability and work 
pace when faced with challenging , 
difficult, or pressured situations. 






1.6 


Exhibit flexibility 


Accepts changes in situation without 
becoming upset, showing emotional 
outburst! or decreasing work production. 






1.7 


Make judgements and 
decisions 


Makes judgements and decisions on the 
basis of nonobjective criteria, e.g., 
feeling, common sense. 






1.8 


Relate with peers/ 
co-workers 


Fraternizes, converses, integrates with 
fellow students/co-workers. 






1.9 


Relate with teachers/ 
supervisors 


Fraternizes, converses, integrates with 
teacher/ supervisor on a respectful 
plane. 






1.10 


Cooperate as a team 
member 


Performs as a member of a team; works 
smoothly with others; cooperates with 
otners . 






1.11 


Accept constructive 
criticism 


Accepts realistic criticism from peers 
and supervisor/ teacher; attempts and 
desires to improve on required tasks. 






1.12 


Work unsupervised 


Dependable, follows directions well; 
sticks to work until complete without 
supervision. 


k 
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1.13 
1.14 

1.15 
1.16 

1.17 



1.18 

1.19 
1.20 



Coaplete taska 
aQouratel7 

Complete tasks In a 
tlMly manner 



Seek assistance 
appropriately 

Display appropriate 
habits/manners 



Display appropriate 
appearance 



Comply with attendance 
regulations 



Practice punctuality 



Display appropriate 
conduct 



Completes work of acceptable quality; 
vork does not have to be done over. 

Works at an appropriate pace and speed; 
completes maximum amount of assigned 
work within a given time period. 

Appropriately seeks help or relies on 
others to complete work tasks. 

Displays appropriate use of manners; 
does not interrupt or disrupt others, 
does not use profane language. 

Displays adequate hygiene (clean, face, 
clean hands, clean well*groomed hair) 
proper make*up; clothing is appropriate 
to situations (becoming, clean, well- 
fitting) . 

Has an appropriate attendance record 
and acceptable rationale for absence 
or requested release time. 

Arrives on time for class/work and 

from breaks; is on time for appointments. 

Acts in ways acceptable to peers, 
fellow workers, teacher and/or super- 
visor. 



1.21 Ose and care of 

materials/equipment 



Demonstrates ability to maintailn and 
care for work station, tools, and 
materials. 



ERLC 
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APPENDIX III 

SAMPLE HAwnnnT smtnTS 
FOR VOCATIONAL IMSTP*:CTOR S 

1. SOURCES OF ASSESSMENT INFORMATION 

2. mV TO COMPLETE ASSESSMENT RATING FORMS 

3. SAMPLE INSTRUCTIONAL MODIFICATION 
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• StaiMt*9 Mir I ■•■ritu tr 



o Bttarlor €w%m •Um 




0 T< 




M • «MQkii»t or 



2* anniLX2D mnocnonu. ootoqmu 





iiiTfitrt HfWW** 


a«tfMtiMM for 
Mmrd IMBIM 


0 




0 TMOlMr MUntolao MIy i word* 


0 




0 Tmoimm* omo iiMOltliot of 






fMorOiBod iMtrttoUowl 


0 


Hrformmm 4wrim oIm 


ovtooM ttaU mm to fcroHw 




•otintlM 


4m ItttO OHOiflO mXlM to to 

loonwd* 


0 


DMOMtmiw of worit sklUi 


0 Toootor mHmn « oIom Mtotook 






in vtaioli tlM oUi«o«t r Mordt hU 






Srodoo 00 ■oilgiinu, tooros oo 






uotot dotoo, tooks Moro MaiiBod/ 








0 


DMonttratlOQ of knoirlctfc* 


0 TMOlior roTiM itodaot'i tnalgB- 




duriAC alBulttlon MtltrltlM 


Btnt notobook pariodloftllr vltH 




■t«d«Qt fort 






* ooaplitMMM 


0 




* tlMliOM 




• qyoUty 


0 


Ottor 


0 Ottor 



3. antCZFIC MXLL QOTCtfSS 





SooroM of 

at Infor— tloa 




3ii(iMtlctta for 

tooerd looeint 


0 


Hrfiiiinm of opmrie tMlts 


0 


Tooebor rooordo doto io otodoat 
•etobook, tooikor r*«io took, or 


0 


CaaplitlMi ot projMto 




Voootioool toooMMOt tatlag ron* 


0 


m Tm— at of pr«dttotlM 
prooMMi (ooolitr/qwHitity 

MOOWOO) 


0 


Stadoat laoorda data projoata 
vara oaa»latad/grada aaai^ad Ss 
aaaigMMSt aatakook. 


0 
0 


toporto trm p—r totor/ifork 
boddr 

StttdMt*! log or oo«pUt«d 
toako 


0 


Taaokar ravlaaa aaiiCMMttt aota* 
to«k aitk atttdant ragiilarlr fort 

* oaaplataaaaa 

* Uaalloaaa 

* qoaUtr 


0 


Ottor 


0 


Ottoar 
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HOW TO COMFLSTE kSrJSSMBST RATIHQ POHHS 



1. Perforaanoe Colunn (P) 

At the end of each quarter or semester, teachers/supervisors 
completing these forms should check iy) whether a student Is 
performing (P) on a specific behavior or competency at the 
level of accuracy or proficiency expected by the instructor. 

2. Performance with Modification Column (M) 

For those students who can perform a skill or behavior at the 
expected proticiency level only with modifications, an M 
(symbolizing "proficient with modification") should be checked. 
Appendix III-3 provides an example listing of possible modifi- 
cations that might be made by the vocational instructor. 

3. Unrated Behaviors or Skilla 

If an instructor did not have an opportunity to rate a behavior/ 
skill or if the student was unable to perform the skill even with 
modification, no mark should be made for that specific skill itea. 

4. Overall Rating 

On the bottom of the rating form, the instructor should indicate 
his/her opinion of the student's overall interest in and aptitude 
for the occupational area of instruction. 

5. Additional Information/Modification 

Any modifications made to enable a student to achieve proficiency 
should be indicated as specifically as possible on the back of 
the rating form. 

6. Comments 

On the back of the rating form* the instructor should also indicate 
any additional pertinent information regarding: 

a. Student class participation, 

b. Teaching techniques, and 

c. Program recommendations. 

7. Review and Sign Rating Form 

When all ratings have been completed for the Vocational Assessment 
Rating Form, the instructor/work supervisor should review the form 
for accuracy. The form should then be signed, dated, and forwarded 
to the Case Study Committee. 
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aAKFLE MODIFICiTIQlC TOH ri CILITATIlIC ^ROPiq E^CT 



S#ttiM Modlfloatlom 



ll««rr«if« •qulpMflt and furnltur* to 
proTld« Borc spao« around aquipMot, 
wrk aroaa, und alalos* 



Conttnt ModiflQatlona 



A. Taaie analyxa jjsatnictional objac* 
tivaa with vnlch tba studant la 
13 havinc difficulty and teach 
IndiTidual task atapa as approp- 
riate* 



B. Adjust haigbt of furniture. 



C* Provide Individual atudent earrala 
for independent taak oonpletion. 

D* Color code fflaehine and cquipaent 
controla for each Indentification 
according to function. 

E. Labia equipnent and work areaa with 
large legible aigna. 

F. Provide flexible scheduling to 
acooomodate the atudent 'a work 
rate. Tiaa required for a atudent 
to attain apecific skilla my need 
to be lengthened. 



B. Introduce new saterial in snail 
amounta, checking student cctt<- 
prehansion of each step before 
continuing the next atep. 

C. Provide the atudent with liata 
of required technical vocabulary. 

0. Provide Inatructional reading 

mteriala written at the atudent 'a 
"inatructional reading level.* 
(Obtain the asaiatance of the 
apecial education teacher or 
reading apecialist.) 

E. Provide a variety of learning 
activitiea for each inatructional 
objective. 



Materials/EouiP»ent Modifications 



A. Uae nonverbal aateriala in de- 
acribing work procedures: aynbola, 
charta, graphic illuatrationa, etc. 

B. Inatall adaptive operative devicea 
on machines: 

o hand or foot controls 

0 guard rails 

0 warning lighns and sounds 

o adaptive toe handles 



Modifications in Teaching Method 



Use teaching approach (es) which 
match the student's learning style 
(i.e., auditory, visual, tactile, 
etc.). Seek assistance from the 
special education teacher in 
determining student learning styles. 

Use a demonstration approach when- 
ever possible. 



C. Use large print for written 
materials. 

D. Secure specializeU equipment 
which may assist the student: 

0 left-handed scissors and 
tools 

0 patterns and cutting 

guides 
0 magnifying devices 
0 tape recorders 

E. Shorten and simplify tasks. 
(Number and difficulty level may 
be increased as the student pro- 
gresses. } 



C. Use illustrations to replace 
written directions. 

D. Provide opportunities for students 
to answer test questions orally. 



E. Use multiple choice tests instead 

F. Allow time for more presentations 
of material to be learned. 
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APPEHDn I? 

SAMPLE OF COMPLETED 

Vocational Adsessmect Rating Forma 
and 

Individualized Education Plan 
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Jsl!5Sr3 cqmicpLW-B^gD vooiTioi tAL AsaesaMgfiT hatihq fqwm 



INDUSTRIAL TECH ~ WOODS 



Doe» 



John 



ink 



COUKSS LSNCTR: 9 WW ^ 18 VU 

8th Mystical Middle School 



ssssm. 



LAST NAME 



GRADE SCHOOL 



DXiKCriOIIS: 



I. 

2. 



DO WT iATK AUT B8RATZ0R OR OUTCOIIE ROT TAUGHT OR OBSERVED. 
CHECE I If THE STUOCHT CAR PERFORK AT THE IRSTROCTOR'S LEVEL 
EZPECTATIOtl. 

CHECK a IF THE STUDEVT CAN PERFORM AT THE IHSTROCTOR'S LEVEL OF 

BXPECTATIOH HHEH WSTRUCTIOH HAS BEETI MODIFIED. 
LIST ADDITIOHAL BEHAVIORS AHD 0UTC014ES AS HEEDED. 



I. WORE RELATED BEHAVIORS 



g. Ethibit • <teair» to Iroroyt 



1, Plaoiay Inttgrity 
l> Exhibit mir^ottfldmncm 



\7_ 



III. SPECI FIC SKILL QtffgQMES 



J.: Cotio>rt/a»l»ct produeta 



1^ — Mtntify PToduot aaa^ablir pry^^^if^y 



is — ggf ■iJcmg prr>caa— a in Drt>duetion 



I: 



Diaplay fniatration fc oltranca 



Hi. 



Exhibit flaxibllifcy 



tUlgf ludiMKmta and daeiaiona 



l!^ Apply coatin g procaduraa 



Nlif -rfith paara/po-uoricara 



Dgff bonding proeaaaaa 



L — Rtlata with taachara/aupa nr iaora 



Prapart fanlate 



Prepare a liJt 



Prtpara a flxtura 



Cooprata aa % f a« —bar 



AooaPt coiiatpuetlyf criticiaa 



Woric unaupapyiayd 



2 



10. Idanti fy obiact by shipa/sizt 



11, Co»pl#te taaka aceiirataly 



It* Bora hola with hand braea 



12* Bora hola with portabla hand drilJ 



\%. Coeplata taaka in t titly ronnar 



i4 



13* Cut holt with kayhola a^w 



14, Salact pr?P?r and drivf na^la 



Saak aaaiatanea ippropriatalv 



DiaPlay appropriata ha bita/Mnnara 



15* Layal and pluab iB atallation^ 
16* Apply ataina/aha XLae/yamiah 



IT, DiaPlay appropriata appaaranea 



CoMPly with attandanea racmationa 
Fraotioa punctuality 



1/ 



1 ?* Qporatt portabla 



16* Qparata portabla aand»r 



DiaPlay appropriata conduct 



19, Ooarata dril^ Praaa 



20. Qparata arindar 



2K Cara for attarials/aQuipnant 



"7 



2t. Qpara ta vartical band and tabla saw 



22, Parf orm prociaion cutting 



23* Qparata horitontal aaw 



II* GEWERALIZED OUTCOMES 



. Dndar atand oral directiona 



# Qiya oral diractiona 



2'>. Set UP and ooarata latha 



25. Doaonatrata hand aawing 



\. Oadaratand writtan diractiona 



26. Pawonatrata planning proceduraa 



» Apply ralatad tar»inoloay 



27. Demonatrata abrading Proceduraa 



APPly ral atad gaasurwnt functiona 



. Apply ralatad aath cottPutationa 



Apply ralatad scienca concepts 



iZ 



1^ 



Practice related hygienic raouireaanta 



, Deaonatrate safety precautlona 



Deaonatrata Problea aolving tcohnioue 



1, Show interest in occupational area 



2. Perfora aquipwent «aintftnanQe 



3, Onderatand eRPloyer>e«Ployae re^^a 



I, Understand function of a auperviaoy* 



15. Understand role of eaployee evaluation 



iZ 



16. Understand busineas enterprise function 



AS RELATED TO YOUR COURSE, CIRaE THE STUDENT'S 
OVERALL 

INTEREST * 



APTITUDE 



HIGH / MEDIDjl >> LOW 
HIOi: /^UeDI)^ LOW 



PLEASE LIST MODIFICATIONSt ADDITIONAL 
COMMENTS OH THE REVERSE OF THIS FORM. 

INSTRUCTOR'S SIGNATURE^ ^"^"^ 



DSa FORM 2819. 9-R (July 1986) 



PLEASE RETURN THIS PORM TO THE CSC 
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SAMPLE OF A COMPLETED lEP USING THE CURRICULUM-BASED VOCATIONAL ASSESSMENT INFORMATION 



STUDENT'S NAME: _fiQei_Jphn. 



<li ,21 

and Inii^uciioiul 



fnnual Coal 



To develop appropriate work re- 
lated beliavlora for an industrial 
technology -wood a claaarooia 

Short ter^ Instructional Ofajccilvca 



itiident w ill: 
1^ Uispiay Initiative 



3. 



9. 
10. 
11. 



16. 

17. 
16. 

19. 

20. 
21. 



Exhibit a deal re to Imp rove 
DIaplay integrity 
Exhibit self-cunfiUencc 
Uiaplay fruatration toloranco 
Exhibit flexibility 
Hake Jtidgenenta and doclaiona 
Relate with puera/co-workera 
Relate with teachera/aupervlaora 
Cooperate aa a tcaa nexiber 
Accept conatructive critlciaoi 
Work unauperviaed 
CoRpltite toaka accurately 
Conplete taska lit a tlncly Mdiuiei 
Seek asslalance approprlaicly 
DIaplay appropriate habltti/ 
Minnera 

Display appropriate appearance 
Coaply with attendunce rcgula- 
tlona 

rtactlce punctuality 
DIaplay appropriate conduct 
Uae and care for laateriala/ 
equipment 



131 

IVlllHlllJllLtt 



Pre Ben t^ I .ev eX 

- Ililb (I lilW 

I luaiioiiiHi 
toler<iiu'e when 
woikliig on fine 
iHuC(»r iiibks 

- I.iicks ClMkfl- 
di'iice nnd nakea 
poor JudgL'Mtints 
iMi decialoiks 
related to fine 
detail and 
finish work 

' Full a to ciHK-> 
plete task 
without close 
Mipervlttloii 



Ml 

ClllltllJ I.M 

AihitiviiiMviU III 
lilt|«.i.nvt.> 



Student will 
imprnve on each 
uf the c 1 1 fled 
object Ivea to 
the point of 90 
of the expected 
Trof It lency for 
the iiidtiairlal 
arta cl.iaarooai 



lul 

flUVI-ltff 



liidiiat riul 
Technolftigy 
TeaL'her 
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lHit< hi 

m g<i«ki 



IS weeks 



III 

riO|4Cli4l 

Oaul 



Sept 



Cfuli 



Dac* 



Lacal n«|>f04l(iciioii AMlhui i««.l 



OS FoiMi 2S03 
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APPBHDIZ 7 



ANNUAL SUPPORT ROLES OF THE EDUCATIONAL PHE3CHIPTI0NIST 



Aotlvlty Tlnefraae 

Contac school-level CSC chairpersons to establish a Sept/Oct 
meeting to discuss Educational Prescriptionist role 
with the CSC and the school staff. 



Conduct a school-level visit to meet with CSC per- Sept/ Jan 

sonnely special education teachers, and vocational 

instructors to review data collection procedures i 

the processing of rating forms, and the mechanisms 

for using assessment information for lEP development 

and instructional planning. 

Conduct a school-level inservice with all personnel Sept/Oct 
involved in the vocational assessment procedure. As needed 



To: 



a. Distribute handbooks and rating forms to 

personnel In need of them. 

b. Review and discuss procedures as they will be 

implementing at that school. 

c. Review procedures to be followed to use the 

rating form data in the lEP* 

d. Review example completed rating forms and lEP's. 

e. Answer any questions and provide or direct 

assistance as needed for instructors. 



Provide needed training and support to new teachers Sept/Oct 
experiencing the curriculum-based vocational assess- As needed 
ment procedure for the first time. Identify instruc- 
tors with positive experience with the process and 
have new instructors work with them. 



Provide consultation services as requested and as As needed 

deemed necessary in such areas as: 



a. How to conduct observation of student work? 

b. How to collect data for rating forms? 

c. How to make instructional modifications Tor 

handicapped students? 

d. How to use data from the rating forms to 

develop goals and objectives for an lEP? 
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